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The Women’s Power Gap Initiative

The Women’s Power Gap (WPG) Initiative was created by the Eos Foundation in 2018 to 
dramatically increase the number of women from diverse backgrounds among CEO and 
C-suite leaders nationally. We conduct and commission actionable research on prominent 
sectors of the economy and measure the extent of the power and wage gaps at the company or 
institutional level to highlight those making fast progress and those falling behind. Each report 
is accompanied by a public dialogue and community conversation highlighting the issue and 
offering practices and policies to increase representation and inclusion. Past reports include the 
Women’s Power Gap in Massachusetts Higher Education: Study and Rankings and the Women’s Power 

Gap in Corporate Massachusetts. 

!"#$%&'#($)*+$*,&-.$!&+$/*(-#(0$*1$2,#(34*50$/631#$7-38#(0313#0 is the first of two reports 
examining compensation and top leadership among the country’s 130 major research 
universities (R1 as defined by the Carnegie Classification). For updates on the Initiative and to 
learn more, visit WomensPowerGap.org.

AAUW

The American Association of University Women (AAUW), founded in 1881, is a nonprofit 
organization that advances equity for women and girls through advocacy, education, and 
research. It works to remove barriers that inhibit women’s economic security: its main goals 
include closing the gender pay gap, promoting women’s leadership, opening more pathways for 
girls and women of color, and ensuring equal access to affordable education, especially in the 
STEM fields. AAUW is one of the world’s leading supporters of graduate women’s education: 
it has awarded more than $115 million in fellowships, grants, and awards to 13,000 recipients 
from 145 countries. The organization has a nationwide network of 170,000 members and 
supporters, 1,000 local branches, and 800 college and university partners. 

The WAGE Project

The WAGE Project (WAGE) is a grassroots nonprofit dedicated to a single goal: to eliminate 
the gender wage gap. After devoting more than a decade to advancing women’s earning 
power throughout the country through the delivery of salary negotiation workshops, WAGE 
now focuses on transforming workplaces and employers’ practices of hiring, promoting, and 
retaining women, especially women of color. In this regard, WAGE sees the elimination of the 
Women’s Power Gap as essential to significantly reduce the gender wage gap.
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A CALL TO ACTION
Now is the time for equity among America’s leaders. 
There could be no more urgent a moment in our 
country’s history to push for systemic changes to 
elevate women and people of color to positions 
of leadership in the power structure of our key 
institutions. COVID-19 has disproportionately 
impacted women, particularly women of color, in the 
workforce, laying bare the tremendous vulnerability 
in the scaffolding of our economy. If we don’t 
take forceful action to build back our institutions 
differently, women’s advancement will backslide to 
levels witnessed decades ago, greatly diminishing our 
economic growth.

We urge corporations and institutions to implement 
systemic changes now. The lessons of the last 30 years 
tell us that we will never close power and pay gaps 
doing more of the same programs, which largely train 
historically underrepresented groups to lead like white 
men. We need the diversity of lived experiences to 
improve our institutions and to rebuild our organi-
zations, embracing disparate leadership qualities. 

One of the greatest challenges with this work is the 
lack of public data. Peter Drucker wrote, “You can’t 
manage what you can’t measure.” The Women’s 
Power Gap Study Series provides data that consumers, 
stakeholders, and activists can use to accelerate change 
within the executive suite. Examining each institution 
and comparing their data to their peers provides 
examples necessary to counteract false narratives 
about “pipeline” problems and allows stakeholders 
to hold organizations accountable. The federal 
government has collected and reported aggregate 
employer pay gap data for decades, but progress has 
stalled. Without disaggregated diversity data at the 
institutional level, we are tilting at windmills. 

The Power Gap among Top Earners at America’s Elite 

Universities establishes a baseline of the most highly 
compensated employees at our country’s prestigious 
research universities. Much effort has been focused 
on pay equity analyses within higher education (equal 
pay for equal work), yet there has been no meaningful 
examination of top earners. Looking at who pulls in 
the top compensation provides a different focus for 
change efforts. Money equals power.

 
We hope this report launches a positive public 
dialogue among leaders in higher education, state 
governments, students, alumni, and the public at 
large that leads to faster action and tackles the issue 
of representation and pay transparency. Let’s rebuild 
our institutions intentionally, with gender and racial 
justice at the center.
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�G�H�F�D�G�H�V���D�J�R�����J�U�H�D�W�O�\���G�L�P�L�Q�L�V�K�L�Q�J���R�X�U��
�H�F�R�Q�R�P�L�F���J�U�R�Z�W�K��

�0�X�F�K���H�•�R�U�W���K�D�V���E�H�H�Q���I�R�F�X�V�H�G���R�Q��
�S�D�\���H�T�X�L�W�\���D�Q�D�O�\�V�H�V���Z�L�W�K�L�Q���K�L�J�K�H�U��

�H�G�X�F�D�W�L�R�Q�����H�T�X�D�O���S�D�\���I�R�U���H�T�X�D�O���Z�R�U�N������
�\�H�W���W�K�H�U�H���K�D�V���E�H�H�Q���Q�R���P�H�D�Q�L�Q�J�I�X�O��

�H�[�D�P�L�Q�D�W�L�R�Q���R�I���W�R�S���H�D�U�Q�H�U�V�����/�R�R�N�L�Q�J��
�D�W���Z�K�R���S�X�O�O�V���L�Q���W�K�H���W�R�S���F�R�P�S�H�Q�V�D�W�L�R�Q��
�S�U�R�Y�L�G�H�V���D���G�L�•�H�U�H�Q�W���I�R�F�X�V���I�R�U���F�K�D�Q�J�H��

�H�•�R�U�W�V�����0�R�Q�H�\���H�T�X�D�O�V���S�R�Z�H�U��

Andrea Silbert 

President, Eos Foundation

Kimberly Churches 

CEO, AAUW
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I. INTRODUCTION
The goal of the Women’s Power Gap Initiative (WPG) 
is to dramatically increase the number of women from 
diverse backgrounds among CEO and C-suite leaders 
nationally. Past studies of the higher education industry 
focused on the representation of women and people of 
color among college and university presidents, as well 
as leaders one step down on the path to the presidency 
– provosts and academic deans, primarily. The Power 

Gap among Top Earners at America’s Elite Universities 
examines another key element of power: compensation. 
Though this study focuses on compensation, it is 
not a pay gap analysis per se. Instead, it examines the 
numerical representation of diverse groups among the 
2,000+ most highly paid employees at the country’s 
130 major research universities (R1 as defined by the 
Carnegie Classification).1 In the fall of 2021, we will 
release a second study examining representation among 
top academic and administrative positions as well as 
within boards of trustees.

What Are the Power, Pay, and Wealth Gaps 
and Why Do They Matter? 

Over the past 40+ years, policymakers have made efforts 
to close pay gaps across industries, and employers have 
implemented programs to help women and people 
of color advance to positions of leadership. Despite 
these efforts, pay gaps have barely moved since 2000. 
Nationally, women take home just 82 cents for every 
dollar that men do, and Black and Latina women are paid 
just 63 and 55 cents, respectively, for every dollar paid to 
a white, non-Hispanic man.2 While equal pay laws have 
helped address the issue of equal pay for equal work, the 
bulk of the pay gap is due to other factors, chief among

 
 
them being the power gap. Women and people of color 
are grossly underrepresented among top executives 
across industries. To eliminate the remaining pay gaps, 
we must boost the numbers of women and people of 
color in top-paying positions. 

While corporate America has made some progress 
diversifying its boards of directors, commensurate 
gains have not been achieved within C-suites and like 
positions. The persistence of this glass ceiling spans 
decades and cannot be explained away as a “pipeline 
problem” in a number of sectors, particularly within 
higher education, where women are well represented in 
all but the highest levels of leadership. 

Why does the pay gap matter? According to AAUW, 
a woman working full time and year-round will earn 
about $400,000 less over the course of her career.3 Such 
a pay gap holds women back from buying homes, 
starting families, building wealth, and paying off debt. 
Women hold nearly two-thirds of the outstanding 
student debt in the United States, and many struggle 
to repay those loans. What’s more, the pay gap 
follows women into retirement: as a result of lower 
lifetime earnings, they receive less in Social Security 
and pensions. In terms of overall retirement income, 
women have only 70% of what men do. The pay gap 
is a drag on America’s economic growth. According 
to the Institute for Women’s Policy Research, paying 
women equally would add $512.6 billion to the 
national annual income.4

The power, pay, and wealth gaps are all interrelated. If 
we don’t address the power gaps, we will never close the 
pay and wealth gaps.  
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Why Higher Education?

This study focuses on our nation’s top 130 universities, 
which collectively educate 21% of all college and 
graduate students in the country, totaling nearly 4 
million students each year, and employ 1.2 million 
staff. These institutions are major drivers of our state 
and national economies. 

Education is viewed as the great equalizer, and 
institutions of higher education are considered moral 
exemplars for society. They present role models for 
our future civic and business leaders, making diversity 
at the highest levels of leadership paramount. These 
institutions have the clout to not only drive change 
within their own bodies, but to inspire action and 
motivate change throughout our country. We chose to 
focus on higher education because we believe the sector 
could and should be the first to achieve gender parity and 
fair representation of people of color at the top. 

 
 
 
 
From a pragmatic point of view, higher education 
has a pipeline of diverse women ready and capable 
of assuming the top positions. Women comprise 
60% of all professionals in higher education; they 
are (and have been) earning the vast majority of 
master's and doctoral degrees and represent 57% of 
all students in our colleges and universities.5 As of 
2019, women earned 54% of all PhDs and 60% of all 
master's degrees. Schools struggling to “find” women 
and people of color for leadership positions should 
deeply examine their institutional cultures and seek 
to systematically change their hiring, retention, and 
advancement practices to more quickly and urgently 
close the power and pay gaps. 

 

Yet, although women have significantly outpaced 
men in degree attainment, it hasn't translated into top 
compensation. According to CUPA-HR, female college 
and university administrators earn only 80 cents for 
every dollar a man takes home, and this gender pay gap 
hasn’t decreased significantly since 2000.6 

 

This report establishes a baseline that can be used to 
measure future progress in elevating women and 
people of color to higher positions of compensation 
among our nation’s universities. Further, parents, 
students, and the public that financially support 
these institutions with their tax dollars deserve 
greater transparency around compensation. For 
decades, academics have spoken to the importance 
of diversity and inclusion and administered equity 
programs and policies. This top compensation study 
tells us there is still a lot of work to do to achieve 
diversity at the highest levels of pay and power. Now 
is the time for action.
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II. METHODOLOGY
In designing our methodology, it was critical to 
understand that these institutions are large, complex 
entities. In addition to their academic and administrative 
employees, many included highly compensated athletic 
coaches and directors. Quite a few run sophisticated 
medical complexes. In order to make comparisons across 
schools, we separated compensation data into three 
categories (please note, investment officer data is outside 
the scope of this report).

• Core: Includes all employees other than Medical 
Center, Athletic, and Investment professionals. 
Primarily comprised of presidents/chancellors, 
provosts, deans, department chairs, professors, and 
administrative employees.

• Medical Center: All medical positions other than 
the chief executives for health affairs and deans of 
medical schools, which were included in Core.

• Athletic: Any employees who worked within an 
Athletic department.

The dataset is based on the most recent publicly 
available data for 130 universities, consisting of 93 
public and 37 private institutions across 44 states. 
We collected more than 2,300 top-earning employee 
compensation data points. Most (but not all) public 
universities are required by their state’s law to report 
compensation data for every employee. This allowed 
us to capture top 10 earners at each institution for 
most of the 93 public universities. Private universities 
are only required by the IRS (on their Form 990s) 

to report compensation for their five highest paid 
executives, as well as officers and key employees. 
As such, our private university data reflects highly 
compensated employees, but it does not necessarily 
equate to the 10 highest paid, unless a university 
provided updated data. However, examining officers 
and key employees in addition to the five highest paid 
provides a sufficient proxy for analysis purposes. 

Once data was collected and gender identified by 
our team of researchers, each institution was asked 
to validate or update its gender data and provide 
aggregate racial and ethnic data for top-earning 
employees. Racial and ethnic data was requested 
using adapted U.S. Census Bureau categories, and we 
provide abbreviations in parenthesis. 

• American Indian or Alaska Native (AIAN)
• Asian
• Black or African American (Black)
• Hispanic or Latino/a (Hispanic)
• Native Hawaiian or Other Pacific Islander (NHPI)
• White – Non-Hispanic
• Two or more Races
• Unknown

A total of 48 schools provided full compensation, 
gender, and racial data. 12 schools provided partial 
data, and 70 schools declined to verify or provide 
any data. For more detail on data collection and 
methodology, refer to Appendix B.
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III. FINDINGS 
KEY FINDING #1: LESS THAN A QUARTER OF TOP EARNERS ARE WOMEN ... 

CORE

Per Figure 1, women account for only 24% of the 
most highly compensated Core employees among our 
nation’s elite research universities. They hold even fewer 
positions among the most highly compensated Medical 
Center and Athletic employees, comprising 12% and 7% 

respectively. This is particularly worrisome given the 
fact that women are 60% of all professionals in higher 
education and have been receiving the majority of 
master’s and doctoral degrees for several decades. 

 PERCENTAGE OF WOMEN AMONG TOP EARNERS
FIGURE 1
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... AND WOMENS' REPRESENTATION VARIES GREATLY BY CATEGORY
At 24%, women’s representation among top earners is 
significantly lower than their proportions among most 
presidents’ administrative leadership teams. Only a small 
handful of these administrative jobs command the highest 
salaries (think finance and advancement officers). In fact, 
within our dataset, faculty comprised nearly one-fifth 
of all the top earners, and many faculty held #1 spots or 
were near the top. However, looking at figure 2 below, 
we see that women are only 10% of the top faculty 

earners. They fared better within presidents (21%), deans 
(26%), provosts (34%), CFOs (34%), and advancement 
professionals (35%). Women held a small majority 
among general counsel positions (54%), yet general 
counsels comprised only 3.5% of the dataset. Given the 
predominance of highly paid faculty, tackling the severe 
lack of women among the highest pay rungs is essential 
to lessening the gender pay gap. We explore the different 
categories of top earners in greater detail in finding 3.
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MEDICAL SCHOOL STUDENTS VS. MEDICAL CENTER TOP EARNERS
FIGURE 3
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MEN VS. WOMEN ATHLETIC TOP EARNERS—BASKETBALL
FIGURE 4
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MEDICAL

While women represent over 50% of medical school 
students, they were only 12% of top Medical Center 
earners (figure 3). Top-paying medical positions included 

surgeons, clinical professors, department chairs, and 
administrators, among others. This is an important area 
for further analysis.

ATHLETIC

The majority of top earners in this category were football 
and basketball coaches, and of these, 63% were coaches 
of women's basketball (figure 4). Women fare the worst 
among top earners in the Athletic category at only 7% of 
top athletic earners. Of note, the average compensation 
for head coaches of men’s basketball was 2.5 times higher 
than that for head coaches of women’s basketball, at 

approximately $2.2 million and $830,000, respectively. In 
addition, among the 41 coaches of women’s basketball in 
the dataset, 61% were women, and 39% were men. The 
men in this group averaged compensation of $960,000, 
while the women averaged $750,000, equating to a pay 
disparity of 78 cents on the dollar. 
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KEY FINDING #2: WOMEN OF COLOR ARE VIRTUALLY NONEXISTENT AMONG TOP EARNERS
Figure 5 below provides an analysis of the data by 
gender, race, and ethnicity. Women of color are grossly 
underrepresented among the most highly compensated 
Core employees, comprising just 2.5% of the top Core 
earners. Each subgroup comprised less than 1% - Asian 
(.6%), Black/African American (.8%), Hispanic/Latina 

(.8%), Two or more Races (.2%). There were no American 
Indian/Alaska Native (AIAN) or Native Hawaiian/
Pacific Islander women in the dataset and only one AIAN 
man. Among men, Black and Hispanic men were also 
underrepresented, at 3.5% and 3.1% respectively, while 
Asian men were overrepresented at 10.5%. 
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The data on women of color is 
particularly disconcerting because 
Asian, Black, and Hispanic women 
have significantly higher educational 
attainment as compared to men in 
those groups. Figure 6 shows that 
Black women are earning 66% of all 
PhDs, while Black men are earning 
34%. Hispanic, Asian, and white 
women are earning 62%, 57%, and 
54%, respectively. Yet, in our dataset, 
Black and Hispanic men, while still 
underrepresented, are four times 
more likely to be among the top 
earners. One of the most surprising 
statistics in the report is the minimal 
number of Asian women among the 
top earners. In the dataset, there were 
51 Asian men, yet only three Asian 
women, a 17:1 ratio. This is an area 
ripe for further research.
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KEY FINDING #3: FACULTY AND DEANS IN TRADITIONALLY MALE-DOMINATED 
DISCIPLINES SCORE THE HIGHEST PAY
The largest distinct categories within our dataset of 
top earners are, in descending order, deans, faculty, 
presidents, and provosts. Deans and faculty together 
comprise 41% of the top earners and, as such, it is 
instructive to take a deeper look at discipline and 
gender within them. Our gender, race, and ethnic 
analysis is limited to the aggregate racial/ethnic 
diversity data that universities provided. 

Figure 7 examines the top-earning faculty by discipline. 
Business faculty account for 43% of all the faculty top 
earners, followed by sciences at 22%, engineering at 13%, 
economics at 9%, IT at 6%, and law at 3%, leaving other 
fields at 4%. Combining business, economics with STEM 
fields accounts for 93% of the top-earning disciplines. 
As we discussed in finding 1, women’s representation 
within faculty is the lowest among all the groups in our 
dataset at only 10%, which may not come as a surprise 
given the academic fields that command higher pay, 
but nonetheless presents a major equity issue needing 

bold, new systemic solutions. Much work has focused 
on getting women into STEM and business fields, yet, 
to achieve gender and racial parity among faculty pay in 
our lifetimes, we need an urgent look at the higher-level 
systemic bias within the market for faculty which, from 
a pay perspective, devalues fields that traditionally have 
more women and underrepresented minorities. 

Figure 8 examines deans, finding a broader set of 
disciplines than within faculty. Deans of schools of 
business and STEM account for 73% of all top-earning 
deans. One quarter lead business schools, followed 
by medical schools at 17%, engineering at 15%, and 
another 14% combined in other science-related fields. 
This leaves 27% for deans of other areas, such as 
colleges of arts and sciences, at 9%, and law schools at 
8% (with another 10% in a variety of other schools). 
Women comprise 26% of all the top-earning deans, 
which, while still low, is two-and-a-half times higher 
than their representation among faculty.

FIGURE 7
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WHILE WOMEN ARE 31% OF FULL-TIME FACULTY IN OUR NATION’S UNIVERSITIES, THEY ARE ONLY 10% OF TOP FACULTY EARNERS.
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KEY FINDING #4: LACK OF DATA TRANSPARENCY IMPEDES ACCOUNTABILITY  
AND PROGRESS 
Figure 9 shows data transparency among the 130 
institutions for this study. While most public universities 
are required by state law to make compensation data 
available publicly, there is no requirement to provide 
diversity data with respect to compensation, even in 
aggregate percentages. Private university data is even 
more limited; only 42% of schools verified gender data 
and only 38% provided us with aggregate race and 
ethnicity data. 

Given the minimal representation of women of 
color among these highly paid positions, it is clear 
that increasing their representation at the top must 
be every institution’s first priority. Without baseline 
data available to the public, there is no pressure on 
individual schools to set benchmarks, track progress, 
and report on progress to the public. Making this 
data publicly available is foundational to accelerating 
change by allowing stakeholders to see the baseline and 
hold institutions accountable for setting and achieving 
measurable progress. 

DATA TRANSPARENCY
AMONG 130 ELITE SCHOOLS

FIGURE 9
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 IV. RECOMMENDATIONS
Systemic changes are needed to increase diversity 
among the most highly compensated employees at our 
universities across all categories – Core, Athletic, and 
Medical Center. Efforts should first and foremost focus 
on women of color, who are virtually nonexistent in 
these top-paying roles. The many leadership training 
programs for women and people of color have not solved 

the problem over the last two decades, and some may be 
counterproductive if they reinforce more typically male 
models of leadership rather than recognize the value 
of different leadership styles. The pipeline of diverse 
talent is available in higher education, so solutions must 
focus on removing systemic barriers and biases within 
institutional cultures. 

WHAT CAN UNIVERSITY PRESIDENTS, BOARDS, AND DONORS DO? 
• Ensure women and people of color are brought in 

at pay levels equivalent to white men. Ban the use of 
salary history as a component of the interview process 
and for pay setting. Ensure any pay negotiations do not 
result in unequal compensation.

• Commit to making aggregate data around gender, race, 
and ethnicity transparent. Specifically, release annual 
reports on the percentages of each demographic group 
within the highest earners (top 10, 20, 30), academic 
leadership (provosts and deans), and administrative 
leadership (the president’s cabinet). 

• Make bold, long-term public commitments to reach 
equitable representation for women and people of 
color among the top-earning university employees 
and do the same for each college, graduate school, 
and academic center within the university. Presidents 
should create annual benchmarks to work toward 
those goals. Boards should hold presidents accountable, 
and donors should hold boards accountable. Progress 
should be reviewed at every board meeting.

• Boards should conduct their own equity audits. Are 
they diverse themselves? Create a diversity, equity, 
and inclusion committee of the Board to work both 
on board diversity and with the internal university 
team on overall diversity goals. 

• Eliminate bias in all university processes and 
procedures – hiring, advancement, and retention, 
among others. Conduct regular audits to root out 
unconscious bias. Hold staff and hiring committees 
accountable to equitable outcomes, not just hiring 
processes. Are the demographics of the actual 
appointments proportionate to the diversity in the 
finalist pools? Or do efforts stop at getting women and 
people of color into the pools themselves?

• Conduct pay equity analyses on a regular basis, making 
key findings publicly available. For more on pay equity 
audits, see resources from AAUW and CUPA-HR.7  

WHAT CAN GOVERNMENT AND ELECTED OFFICIALS DO AT BOTH THE STATE AND  
FEDERAL LEVEL? 
• 15 states and Puerto Rico ban the use of prior salary 

history in the hiring process. Elected leaders in the 
remaining states should champion similar legislation.

• At the federal level, the Department of Education 
should require public reporting of gender, race, and 
ethnicity of top earners at any university receiving 
federal dollars. The department should then issue and 
make public an annual report with the data.

• The Equal Employment Opportunity Commission’s 
EEO-5 data collection survey should be expanded 
to include institutes of higher education and require 
annual- or bi-annual reports analyzing the data.

• State and local government officials should promulgate 
executive orders and/or pass laws requiring greater 
transparency for these institutions.

• Both federal and state governments need to issue 
regulations and guidance that make clear that the 
aggregation of these data do not violate any personal 
privacy laws.

• Elected officials should champion broad policy 
solutions to address the cultural underpinnings of 
the pay and leadership gaps. This includes tackling 
multiple forms of discrimination, such as workplace 
harassment and pregnancy discrimination, as well as 
ensuring equitable paid family and medical leave for all.
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ENDNOTES

1. Carnegie classification of R1s includes 131 schools, but we have excluded the University of Colorado Anschutz Medical Campus. https://
carnegieclassifications.iu.edu/lookup/srp.php?clq=%7B%22basic2005_ids%22%3A%2215%22%7D&start_page=standard.php&backurl=standard.
php&limit=0,50

2. AAUW, The Simple Truth About the Gender Pay Gap (2020 update). https://www.aauw.org/app/uploads/2020/12/SimpleTruth_2.1.pdf.

3. AAUW, The Simple Truth About the Gender Pay Gap (2018). https://www.aauw.org/app/uploads/2020/02/AAUW-2018-SimpleTruth-nsa.pdf.

4. Institute for Women’s Policy Research, Status of Women in the States (2017). https://iwpr.org/wp-content/uploads/2020/09/C457.pdf.

5. National Center for Education Statistics. https://nces.ed.gov/programs/digest/d17/tables/dt17_318.10.asp?current=yes.

6. CUPA-HR, The Gender Pay Gap and the Representation of Women in Higher Education Administrative Positions: The Century So Far. https://www.cupahr.org/
wp-content/uploads/cupahr_research_brief_1.pdf.

7. Refer to AAUW resources and CUPA-HR webinar on the “how to” conduct pay equity audit. https://www.aauw.org/resources/article/employers-guide-
beyond-compliance/ and http://www.cupahr.org/wp-content/uploads/events/Webinars/files/on-demand/12.02.20-Presentation-Slides.pdf.
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Public: Core Higher Ed Compensation Percentages Ñ Percentage of Women among 
Top Earners and Women’s Percentage of Top Earnings
Table 1 provides an analysis, by school, of both how many women are among the top 10 most highly compensated 
leaders at each institution and what percentage of the total top 10 compensation dollars women received. This 
second data point gives us a sense of where the women in the top 10 fall in the numerical order from 1-10. For 
instance, if women are 70% of the top earners but only received 50% of the total compensation for that school, it is 
likely that women were on the lower rungs of the top 10 pay ladder. 

TABLE 1 - PERCENTAGE AND TOTAL COMPENSATION OF WOMEN AMONG TOP HIGHLY COMPENSATED  
EMPLOYEES BY PUBLIC UNIVERSITY (LISTED BY PERCENTAGE OF WOMEN AMONG TOP EARNERS) 
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R3Indicates institution whose compensation reporting follows IRS Form 990 requirements.
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Private: Core Higher Ed Compensation Percentages Ñ Percentage of Women among 
Highest Reported Earners and Women’s Percentage of Top Earnings 
Table 2 provides an analysis, by school, of both how many women are among the most highly compensated leaders 
at each institution as reported on their Form 990 and what percentage of the total top reported compensation 
dollars women received. This second data point gives us a sense of where the women in the top 10 fall in the 
numerical order from 1-10. For instance, if women are 70% of the top earners, but only received 50% of the total 
compensation for that school, it is likely that women were on the lower rungs of the top 10 pay ladder. 

TABLE 2 - PERCENTAGE AND TOTAL COMPENSATION OF WOMEN AMONG TOP HIGHLY COMPENSATED  
EMPLOYEES BY PRIVATE UNIVERSITY (LISTED BY PERCENTAGE OF WOMEN AMONG TOP EARNERS) 
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APPENDIX B
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Very High Research Activity Universities

We began with 131 “very high research activity,” or R1 
institutions, as defined by the Carnegie Classification 
and found in the Integrated Postsecondary Education 
Data System (IPEDS). Salary data was not publicly 
available for the University of Colorado Anschutz 
Medical Campus, which was excluded from the study. 
The resulting final dataset comprises 130 R1 universities. 
There are 93 public and 37 private institutions across  
44 states.

Leadership Data

We collected more than 2,300 top-earning employee 
compensation data points. We grouped the highest 
compensated employees at each institution into three 
categories: Core (academic/administrative, including 
chancellor/president), Athletic, and Medical Center. 
Investment officer data was collected but is outside the 
scope of this report. We do not make public the names 
of top earners in this report. Titles such as chancellor/
president, provost, football coach, dean, etc., are used. 
Definitions for the three leadership categories  
discussed in this report follow.

• 9&(#: Includes all university employees not 
categorized as Athletic or Medical Center. Typically 
includes members of the chancellor/president’s 
executive team, such as deans, chief financial officers, 
executive vice presidents, and professors. 

• 21"6#134: Includes athletic coaches and athletic 
directors.

• ;#<34*6$9#-1#(: Includes employees who are listed 
on the university payroll but, based on their title 
and role at the university, are also connected to the 
Medical Center. Given the difficulty in ascertaining 
the percentage of an employee’s time associated with 
teaching, research, and clinical practice, we categorized 
all medical employees as Medical Center other than the 
EVPs/chief executives of health affairs and deans of 
medical, dental, veterinary, and nursing schools.

Research Methodology

We collected data through public sources to populate 
a university profile outlining highest earners across 
each category (Core, Athletic, Medical Center). This 
profile was then shared with each institution. The 
correspondence explained the study and requested that 
each school validate and/or edit/update their top earners, 
including the gender of each top earner and year of 
compensation data. Each institution was also asked to 
provide aggregate racial/ethnic data for those highest 
paid employees. Researchers then attempted, through 
several rounds of written and telephone follow-up 
requests, to work with the designated official(s) at each 
institution to ensure completion of the data request. 

Our goal was to identify the top 10 highest earners at 
each institution. There is no single source of data for all 
93 public universities. As such, we collected the most 
recent and comprehensive data for each institution 
from the following sources: Chronicle of Higher 
Education (public university chancellor/president 
compensation); "transparent state" websites, such as 
transparentcalifornia.com; nationwide salary databases, 
such as Govsalaries.com and Openthebooks.com; and 
the USA Today Sports database (athletic compensation). 
Most, but not all, public universities are required by their 
state’s law to report all compensation for every employee. 
We collected the most recent publicly available data from 
these sources, which reflects compensation from 2017 to 
2020. For a small number of public institutions, the full 
list of top 10 earners was not available. 

There are four universities that are public or private/
public state land grant universities or state-related public 
universities that, unlike traditional public schools, are 
required to file a Form 990. For the purposes of this 
report, we have included these institutions with the 
traditional public universities. 
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https://transparentcalifornia.com/
http://govsalaries.com/
http://openthebooks.com/
https://sports.usatoday.com/ncaa/salaries/football/coach


!"#$%&'()*#$'"+#&#'+ are not required to publicly 
report all compensation data. They are only required 
by the IRS (on their Form 990) to report compensation 
for their five highest paid employees as well as officers 
and key employees. As such, our private university data 
reflects highly compensated employees, but it does not 
necessarily equate to the 10 highest paid throughout 
the full institution. However, looking at officers and 
key employees in addition to the five highest paid from 
the Form 990 provides a sufficient proxy to analyze 
representation among the most highly compensated 
employees. We collected data from the most recent 
publicly available IRS Form 990s for 2018, reflecting 
compensation from calendar year 2017.

We define &,&%-(.,/0'*+%&#,* as the sum of “base 
compensation” and “other compensation.” Some 
institutions include bonuses in “base compensation;” 
other institutions include this income in “other 
compensation.” Non-taxable or deferred income was 
not included in compensation unless it was paid out 
that calendar year, and then it is included in “other 
compensation.” Total compensation for private 
university employees was pulled from Schedule J of the 
Form 990. 

All compensation and 0,+#&#,*(&#&-'+ reflect the 
most current year of publicly available or university-
provided data. If compensation is from calendar year 
2017, the employee’s position is from that year; both 
the compensation and position may differ from what a 
person currently holds in 2021. In some instances, the 
individuals listed may no longer be employed at the 
university.

We defined 1'*2'"  in accordance with current 
convention, utilizing W (woman), M (man) and NB 
(nonbinary). Nonbinary is a term used to identify a 
person who does not identify within the gender binary 
classifications of woman or man. We are not able to 
report on LGBTQ, gender non-conforming, and other 
diverse categories. We used at least two methods to 
determine gender, such as photos and pronouns from 
bios, press releases, articles, and university websites. 

Researchers identified "%.'3'&4*#.#&5(for the 
number one highest earner in the Core, Medical 
Center, and Athletic categories. We pulled bios, 

articles, press releases, university websites, and other 
public documents. We then identified a race/ethnic 
determination based on notations, such as “first ever 
African American female president.” We used U.S. 
Census designations and assigned “Unknown” when 
the determination could not be made. We asked each 
of the 130 institutions to verify this information. In 
addition, institutions were asked to complete a race/
ethnicity questionnaire to provide aggregate race/
ethnic data on top earners. 

While great effort was taken to ensure precision of this 
data, we recognize inaccuracies may have occurred and 
take responsibility for any errors.

!"#$%$&$%'"#($)*$(+*,%-*$.-(/'01."#*$%'"2(3."-.42(
*"-(4*/.(-*$*(56789:;( Arizona State University-
Tempe, Auburn University, Brandeis University, 
Carnegie Mellon University, Case Western Reserve 
University, Colorado State University-Fort Collins, 
Drexel University, Florida State University, George 
Washington University, Georgia Institute of 
Technology-Main Campus, Harvard University, 
Indiana University-Bloomington, Kansas State 
University, Louisiana State University and Agricultural 
& Mechanical College, Massachusetts Institute of 
Technology, Michigan State University, Texas Tech 
University, Tufts University, University at Albany-
SUNY, University of Arizona-Tucson, University of 
Arkansas, University of California-Irvine, University 
of California-Riverside, University of California-San 
Diego, University of Central Florida, University of 
Cincinnati-Main Campus, University of Colorado 
Boulder, University of Delaware, University of 
Florida, University of Houston, University of Illinois at 
Chicago, University of Illinois at Urbana-Champaign, 
University of Iowa, University of Kansas, University 
of Louisville, University of Minnesota-Twin Cities, 
University of Nebraska-Lincoln, University of 
Nevada-Reno, University of New Hampshire-Main 
Campus, University of New Mexico-Main Campus, 
University of North Texas, University of Pittsburgh-
Pittsburgh Campus, University of Texas at Arlington, 
University of Texas at Austin, University of Texas at 
Dallas, University of Wisconsin-Madison, Virginia 
Commonwealth University, and Washington State 
University.
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gender parity

!"#$%$&$%'"#($)*$(#&<0%$$.-(1*4$%*,(-*$*(567=>:;(Boston 
College, Boston University, California Institute of 
Technology, Clemson University, Cornell University, 
Emory University, Georgia State University, Stanford 
University, University of California-Davis, University 
of California-Santa Cruz, University of Oregon, and 
University of South Carolina-Columbia.

!"#$%$&$%'"#($)*$(-%-("'$(+.4%?@(-*$*(567AB:;(Binghamton 
University-SUNY, Brown University, Columbia 
University in the City of New York, CUNY Graduate 
School and University Center, Dartmouth College, 
Duke University, Florida International University, 
George Mason University, Georgetown University, 
Iowa State University, Johns Hopkins University, 
Mississippi State University, Montana State 
University, New Jersey Institute of Technology, New 
York University, North Carolina State University 
at Raleigh, Northeastern University, Northwestern 
University, Ohio State University-Main Campus, 
Oklahoma State University-Main Campus, Oregon 
State University, Pennsylvania State University-Main 
Campus, Princeton University, Purdue University-
Main Campus, Rensselaer Polytechnic Institute, Rice 
University, Rutgers University-New Brunswick, Stony 
Brook University-SUNY, Syracuse University, Temple 
University, Texas A & M University-College Station, 
Tulane University of Louisiana, University at Buffalo-
SUNY, University of Alabama-Birmingham, University 
of Alabama-Tuscaloosa, University of California-

Berkeley, University of California-Los Angeles, 
University of California-Santa Barbara, University 
of Chicago, University of Connecticut, University of 
Georgia, University of Hawaii at Manoa, University 
of Kentucky, University of Maryland-College Park, 
University of Massachusetts-Amherst, University of 
Miami, University of Michigan-Ann Arbor, University 
of Mississippi, University of Missouri-Columbia, 
University of Nevada-Las Vegas, University of North 
Carolina at Chapel Hill, University of Notre Dame, 
University of Oklahoma-Norman Campus, University 
of Pennsylvania, University of Rochester, University of 
South Florida-Main Campus, University of Southern 
California, University of Southern Mississippi, 
University of Tennessee-Knoxville, University of 
Texas at El Paso, University of Utah, University of 
Virginia-Main Campus, University of Washington-
Seattle Campus, University of Wisconsin-Milwaukee, 
Vanderbilt University, Virginia Polytechnic Institute 
and State University, Washington University in 
St. Louis, Wayne State University, West Virginia 
University, and Yale University.

APPENDIX C 

21���7�+�(���3�2�:�(�5���*�$�3���$�0�2�1�*���7�2�3���(�$�5�1�(�5�6���$�7���$�0�(�5�,�&�$�·�6���(�/�,�7�(���8�1�,�9�(�5�6�,�7�,�(�6���������������6�7�8�'�<



APPENDIX C
!"#$%&'#()*+&,-#.%'

(
The profiles to follow present a summary of data collected for each university. The profile 
includes the highest ranked earner in each category of collected data for a university and 
provides all earnings collected for Core category.
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