February 11, 2021
Dear Member of Congress:
On behalf of the 170,000 members and supporters of the American Association of University
Women (AAUW), I write to urge you to support and advocate for swift passage of the Family and
Medical Insurance Leave (FAMILY) Act. Introduced on the anniversary of the signing of the Family
and Medical Leave (FMLA) Act of 1993, the FAMILY Act would create a permanent national family
and medical leave insurance program to help ensure that people who work can take the time they
need to address serious health and caregiving needs. It would help support working families’
economic security, promote racial and gender equity, create a more level playing field for
businesses of all sizes and strengthen our economy.
Our current system is not meeting the basic health and economic needs of workers and their
families. Today, only 60 percent of working women have some access to paid sick days and women
with less education and lower wages tend to have the least access to paid leave.1 Working mothers
without a college degree are often less likely to have access to paid leave2 and are also more likely
to be let go from their job or to quit during pregnancy or shortly after childbirth. 3 Nearly 40 percent
of mothers say they are solely responsible for staying home from work with sick children, compared
with only three percent of fathers.4 Women disproportionately bear the economic cost of taking
children or elderly family members to the doctor.5 Yet, many women delay seeking health care for
themselves because they cannot take time off work, affecting their capacities as employees and
primary caregivers.6 Without access to paid leave, women face the continuing economic
disadvantage of lost wages and are forced to prematurely return to work.
Persistent racial inequities in access to paid leave result in approximately 71 percent of Latino
workers, 67 percent of American Indian and Alaska Native workers, 61 percent of Black workers and
54 percent of Asian American and Pacific Islander workers being ineligible for or unable to afford to
take unpaid FMLA leave.7 And while women of color are very often key breadwinners for their
families,8 Black women and Latinas are more likely to work in jobs that provide little upward
mobility, stability and lower pay.9 Women of color also continue to face punishing wage gaps: Asian
American women are typically paid just 87 cents for every dollar paid to white, non-Hispanic men,
Black women 63 cents, Native women 60 cents and Latinas just 55 cents.10 This combination of
inequities, including the racial wealth gap, means that families of color may be less able to
withstand the financial hardship associated with a serious family or medical event and struggle
more to recover their economic stability.11
The FAMILY Act is a comprehensive and sustainable solution that would address the nation’s paid
family and medical leave needs, benefit working people and their families, and provide affordable
solutions for employers. Employees would earn two-thirds of their wages, up to a cap, for a limited
period of time (up to 60 workdays, or 12 workweeks in a year) to address their own serious health

issue, including pregnancy or childbirth; to deal with the serious health issue of a family member; to
care for a new child; and for certain military caregiving and leave purposes. The bill provides 14
emergency paid sick days in the event of a public health emergency, including the current COIVD-19
crisis, reimbursed in full by the federal government and will permanently ensure workers can
accrue seven paid sick days. Employees, employers and self-employed workers would fund both the
benefits and the administrative costs of the program by contributing a small amount in each pay
period to a self-sustaining fund, administered through a new Office of Paid Family and Medical
Leave. Eligibility rules would allow younger, part-time, low-wage and contingent workers to
contribute and benefit, regardless of their employer’s size or their length of time on the job.
The coronavirus pandemic highlights in stark relief just how critical it is for workers to have paid
leave. In 2020, women lost more than five million jobs. The most recent jobs report shows women
account for 100 percent of the jobs lost in December – all 140,000 of them – and women of color
made up an overwhelming share of those jobs.12 As childcare centers closed and schools were
forced into remote learning, hundreds of thousands of parents, predominately women, have been
forced to choose between caring for their children and staying in the workforce. As of July 2020,
nearly one in three mothers aged 25-44 were not working due to childcare issues.13 Workers in lowpaid frontline and essential jobs are disproportionately women of color.14 They face higher rates of
infection and death in part due to workplace exposure15 and are typically less likely to have paid
leave or the ability to work remotely.16
A federal paid leave program will build stronger families, healthier workers, successful businesses,
and improve overall health outcomes. Equally important, paid leave would increase the economic
security of working parents and other caregivers as the pandemic rages on. The FAMILY Act builds
on the successes of FMLA by taking meaningful steps toward supporting families and building
successful businesses. The approach of the FAMILY Act is affordable, cost-effective, sustainably
funded, and does not cut from or reduce benefits from other benefits programs on which people
rely.
AAUW stands steadfast in its commitment to improving the lives of women and their families. I urge
you to support and pass the FAMILY Act. Cosponsorship and votes associated with this legislation
may be scored in the AAUW Action Fund Congressional Voting Record for the 117th Congress.
Please do not hesitate to contact me at nielsonk@aauw.org or 202.728.7617 or Leticia Bustillos,
Federal Policy Manager, at bustillosl@aauw.org or 202.785.7724 if you have any questions.
Sincerely,

Kate Nielson
Senior Director of Public Policy, Legal Advocacy & Research
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