uojieijogau Asejes se yons|
o
‘swesSoud Sulure) pue uoneanpa aieys siosuods
»
g
2
Aunba Aed uo aa131WW0d AJosIApe a1e)s sa1eal)) [
2
3
2
®
deS Aed uo e1ep 129|02 03 siaAojdwa sasinbay um.
8
-8
saSem Jo spao2aJs daay 01 siaAojdwa saiinbay
uo[10e Jo 1ysu a1eald sapnpuj
@
g
uonejoinl 3
Suinunuod 4 suoneywi| Jo dnjels syasal Apidxal §
£
swie|d paulof Jo SINSME| UOIIJ. SSB|D SHW.Id - - -
s99) s,Aaul011e pUE
51500 s, 99A0|dwa Aed 01 uaAo|dwa 3|qel| sauinbay
»
e
suonejolA ajdiynw Joy sanjeuad| 5
3
|euonippe Aed o3 JaAojdwa 3jqel| salinbay| €
&
sa8ewep)|
s,29Ao|dwa Aed 01 uoAojdwa 3|qel| sauinbay
asuajap e se a8em Jassa) e 01 Juswaa.se suqiyodd| .,
£
3
o
sso1pesd| @
AJOJRUIWILISIP SS3] JO UOIIRIDPISUOD SaJINbay[ &
2
2
saduasRYIp| 8
Aed Aynasn( 031 asn ued siaAojdwa suoseas smolleN
syuawisn(pe -
<
Aed a2.104ua pue aping 0} wsiueydaw sapnpul| § .
s ®
© b
Q o
s
piepuels| & 2
s Ajlerueisgns/siom sjqetedwod sapnpul[ ©
me| yum Ajdwod|
03 Aed s ,@aho|dwa Jayjoue Supnpad suqiyold
X35 U0 paseq Suiyoesl qof suqiyold
s|qe|iene a8ueu Alejes sayeln
SuLiy ur Asoisiy Asejes Suisn syqiyoud|
@
<
sadem Buiso|asip/3uissnasip) ..w..
o
10} UoljeUIWILIISIP/UONRIRI) SUGIYoId| &
&
Aed |enba aindas 03 uonoe |eSa|
Supje) Joj UoIBUIWILIISIP/UOIIEI[EIDI SH]IYOId
X3S 0} UOIHPPE Ul S3sse|d pajdajoid sapnjou|
s22A0|dwa }s0W JO ||B SIBA0))
uoisinoud
uoneulwISIp JuswAojdwsa Jo Aed |enba sapnjou)

Coverage excludes: domestic or agricultural workers (D), private employers (Pr), public employers (Pu), employers with < 4 workers (S), employers covered by federal FLSA law (F)

State with weak equal pay protections

State with strong equal pay protections
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State with no equal pay protections

State with moderate equal pay protections

No law enacted


https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Alabama
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Alaska
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Arizona
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Arkansas
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_California
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Colorado
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Connecticut
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Delaware
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_DC
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Florida
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Georgia
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Hawaii
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Idaho
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Illinois
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Indiana
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Iowa
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Kansas
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Kentucky
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Louisiana
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Maine
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Maryland
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Massachusetts
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Michigan
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Minnesota
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Mississippi
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Coverage excludes: domestic or agricultural workers (D), private employers (Pr), public employers (Pu), employers with < 4 workers (S), employers covered by federal FLSA law (F)

State with weak equal pay protections

State with strong equal pay protections
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State with no equal pay protections
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No law enacted


https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Missouri
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Montana
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Nebraska
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Nevada
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_New_Hampshire
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_New_Jersey
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_New_Mexico
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_New_York
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_North_Carolina
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_North_Dakota
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Ohio
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Oklahoma
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Oregon
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Pennsylvania
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Rhode_Island
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_South_Carolina
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_South_Dakota
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Tennessee
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Texas
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Utah
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Vermont
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Virginia
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Washington
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_West_Virginia
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Wisconsin
https://www.aauw.org/aauw_check/pdf_download/show_pdf.php?file=Gender_Pay_Gap_Wyoming

