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Highlights from AAUW Pay Gap Research — April, 2005

Women working full time earn about 75 percent of what men working full time earn. Even after considering
Jjob tenure, years in the labor market, occupation, education, and other factors usually associated with pay,
about 20 percent of the gap remains unexplained.

Do Americans know about this disparity? Why do they think there is a pay gap? In March 2005, the AAUW
Educational Foundation commissioned a nationally representative poll conducted by Lake, Snell, Perry,
Mermin and Associates to learn about common perceptions of the pay gap.

Americans are well aware that a pay gap exists between male and female full-time workers,
according to AAUW’s research. Eighty-one (81) percent of women and 69 percent of men

agree that there is a difference between the wages of male and female full-time workers. Only

12 percent of women believe there is no gender gap, compared with 24 percent of the men surveyed.

Women are more likely to believe there is a pay gap, and they estimate a bigger gap, on average, than
do men. Men and women ages 45 and older are more likely than younger adults to strongly agree that there

is a pay gap.

Democratic and Republican women agree that a pay gap exists and believe that a key reason for it is
that employers don’t promote young women because employers believe women will leave if they have
children.

Over half (56 percent) of Americans include employers’ unwillingness to promote young women
because they may leave when they have children as either the first (29 percent) or second (27 percent)
most important reason for the pay gap. About 41 percent say it is because women prioritize family over
work and are less committed to their careers. An identical number (41 percent) say it is because employers
discriminate against women in their hiring and promotion practices. About a fifth of Americans (28
percent) chose gender differences in negotiation and assertiveness as a leading factor. Only 12 percent of
adults think there is a wage gap because men are more likely to have the education and skills needed for
higher paying jobs.

Women'’s skills and educational attainment are nof considered an important factor in the gender pay
gap by either men or women— work/family balance issues, employers’ perceptions of women’s family
commitments, and discrimination by employers are considered more important reasons.

Visit www.aauw.org for more details on this research and more information on pay equity.
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The American Association of University Women, with its nationwide network of more than 100,000 bipartisan members
and 1,300 branches, has long been a strong and vocal advocate for the equal opportunity and treatment of women and girls
in education and on the athletic field. Please visit our web site at www.aauw.org for more information or visit the
AAUW Online Newsroom at http://www.aauw.org /newsroom to get the latest news from AAUW.
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