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AAUW Hosts LAF Discussion

As part of the Legal Advocacy Fund’s expansion,
AAUW hosted a luncheon on July 22, 2008, with
key leaders of women’s and civil rights organiza-

tions to discuss our plans to support strategic litigation in
the wider workplace and to gain their collaboration in
those efforts. The organizations included in this discus-
sion have lawyers on staff litigating cases related to LAF
priorities: People for the American Way, the National
Women’s Law Center, the National Partnership for
Women and Families, the Mexican American Legal
Defense and Education Fund, Equal Rights Advocates,
the Lambda Legal Defense and Education Fund, the
Women’s Law Project, the Women’s Rights Project of the
American Civil Liberties Union, and the Northwest
Women’s Law Center. 

AAUW Executive Director Linda Hallman, CAE,
opened the discussion with a brief history of AAUW and
LAF, describing the successful support of dozens of plain-
tiffs that has brought us to our current vision for LAF’s
strategic expansion. She noted that, over the years, in
addition to a continued commitment to fight discrimina-
tion in the academic arena, AAUW members have
increasingly indicated a desire to support cases in the
wider workplace. 

In February 2008, the Educational Foundation Board
of Directors voted to expand LAF case support to the
wider workplace and to focus on strategic cases with
precedent-setting potential. At the luncheon, Hallman
stressed that case selection is a critical aspect of this strat-
egy and asked attendees to use their legal expertise to help
us identify significant cases to support. As she explained,
“For twenty-five years, AAUW has been proud to support
plaintiffs through difficult and trying times in their lives,
and now we are very pleased that we can support key
cases that will not only help specific plaintiffs but also will

From the Board President

When the AAUW Legal
Advocacy Fund began in the
1980s, its purpose was to

encourage AAUW members to invest in
activities that would prevent sex discrimina-
tion and promote gender equity in acade-
mia. This year, as part of our Strategic
Process, the AAUW and AAUW

Educational Foundation boards approved the expansion of
LAF case support to align more closely with our Value
Promise to break through educational and economic bar-
riers so that all women have a fair chance. This means
that, going forward, the generous donations of our mem-
bers will be available to help women in all workplaces, not
just in academia. 

Our intent is to focus on strategic litigation. Instead of
responding to applications for support, we are working
proactively with a number of civil and women’s rights
organizations to identify litigation that has strong poten-
tial for establishing precedent or making some other sig-
nificant contribution to advancing equity or reducing
discriminatory workplace practices. 

Plaintiffs selected for support by LAF will continue to
be available to travel to visit branches. Likewise, we will
continue supporting campus outreach programs and
expanding our online LAF resource library to include
more topics on discrimination in the wider workplace. 

AAUW leaders and staff have been working very hard
on expanding and enhancing LAF. We strongly believe
that the time is right for these changes and that they make
LAF an even more valuable investment for our members
who want to continue helping to break through barriers
for women and girls. 

We hope you share our excitement about and commit-
ment to the expansion of LAF! 

Barbara L. O’Connor
President, AAUW Educational Foundation

Barbara O’Connor
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The creation and enforcement of
leave policies that allow caregivers
to keep their jobs while balancing

their family responsibilities is an impor-
tant workplace issue addressed by the
AAUW Legal Advocacy Fund.  

The U.S. Census Bureau’s Current
Population Survey consistently shows
that households in which one person
stays home full time are the minority.
Thus, most employees do not have some-
one at home to handle child care or the
care of an ill or injured family member
and, therefore, may need time off from
work at some point to address those
issues themselves. 

More employees than ever are respon-
sible for the care of their aging parents.
The AARP found that up to 30 percent
of employees have elder-care responsibili-
ties and 40 percent of those employees
also have children at home. The average
length of elder caregiving is eight years,
and the AARP estimates that half of the
U.S. labor force will be caregivers within
the next five years. Also noteworthy:
While caregiving has traditionally been
the role of women, 45 percent of work-
ing caregivers of elderly parents are men,
according to the AARP. 

Under the Family and Medical Leave
Act of 1993, passed in part through
AAUW’s lobbying efforts, certain busi-
nesses must allow their eligible employees
to take up to 12 weeks of unpaid time
off from work for medical reasons or to
fulfill certain family obligations. Approx-
imately 40 percent of employees are not
eligible for this leave, and the ones who
are eligible may not be able to afford to
take the leave. There is no federal anti-
discrimination statute that explicitly pro-

tects family caregivers in the workplace. 
According to a 2007 New York Times

Magazine article “Family-Leave Values,”
since the mid-1990s, the number of
workers who have sued their employers
for discrimination because of family
responsibilities has increased by more
than 300 percent. More than 1,150 law-
suits have been filed in federal and state
courts by plaintiffs across the occupa-
tional spectrum. The article’s author
notes that “the flood of cases reflects not
just the increased presence of women in
the workplace, but also the growing diffi-
culty Americans of all social backgrounds
seem to be having in balancing the
demands of work and family.” While the
plaintiffs in about four-fifths of the
work-family lawsuits filed have been
women, some men have found them-
selves subjected to stereotypes about not
having family responsibilities when they
asked for time off to fulfill caregiver
duties. 

Law professor Joan C. Williams works
on legal issues surrounding balancing
work and family. In her book, Unbending
Gender, Williams wrote about options for
creating social change to improve the
work and life balance and said that law-
suits were not the ideal mechanism. Sev-
en years later however, she suggested that
lawsuits were better than nothing. She
told the New York Times that she “would
prefer that Congress pass legislation guar-

anteeing all workers paid sick leave, paid
parental leave and access to affordable
child care … but what’s happening in
public policy in this arena? It took more
than a decade to pass the Family and
Medical Leave Act, and it’s very limited.”

AAUW is working on both the legal
advocacy and public policy fronts to
improve employees’ abilities to take time
off from work for family obligations
because we know employees, families,
and businesses all benefit from work-
places that allow employees to balance
their personal obligations and job
responsibilities. Employees gain job secu-
rity and a reliable income; family mem-
bers receive the care they need, and
businesses can reduce staff turnover and
lower recruitment and training costs as
well as improve workers’ productivity.

Visit the new FMLA section of LAF’s
online resource library, http://www.aauw.
org/advocacy/la/lafne twork/library/
FMLA.cfm, to learn about employee
rights and how to enforce the FMLA, to
read frequently asked questions, and to
find facts and statistics about who takes
family and medical leave and how it
affects employees and employers. The
website also suggests additional resources
on the subject. 

AAUW is working on passing the
Healthy Families Act (S.910, H.R.
1902), legislation that expands beyond
the scope of the FMLA. The act would 
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The Importance of Family and Medical Leave

continued on page 3

To qualify for FMLA leave, one must:

1. work for an organization with 50 or more employees within a 75-mile radius
of the workplace, 
2. have worked for the organization for at least one year, and 
3. have worked for 1,250 hours at the organization in the previous 12 months.

Qualified employees can take up to 12 weeks of unpaid leave each year in order to

1. care for a new baby or recently adopted child, 
2. tend to a seriously ill spouse, child, or parent, or 
3. overcome their own serious health problems. 

As of January 28, 2008, the FMLA also permits eligible employees to take up to
26 weeks of leave to care for a spouse, child, parent, or next of kin who is a mem-
ber of the armed forces and is undergoing medical treatment, therapy, is in outpa-
tient care, or is on the temporary disability retired list due to a serious injury or
illness.

FMLA is enforced by the U.S. Department
of Labor. 

If you feel that your rights to FMLA leave
have been denied, you can file a complaint
with your local office of the U.S. Department
of Labor, Wage and Hour Division. 

You may file a private civil lawsuit against an
employer for violations. 

Complaints and lawsuits must be filed with-
in two years of the FMLA violation.

FMLA Violations

FMLA Qualifications



LAF currently supports eight lawsuits.

This spring, the AAUW
Educational Foundation Board of
Directors voted to move the

direction of LAF’s case support away
from direct plaintiff support toward sup-
port of cases that will have national sig-
nificance for women in all workplaces.
Therefore, while we have continued to
work with our current plaintiffs, no new
cases have been adopted since this deci-
sion.

Pending Cases
Ilon v. The State University 
of New York, Buffalo, et al.
A hearing took place in April, and the
judge ruled in favor of the defendants.
Ilon’s attorney may file a motion for a
new trial. 

Jaureguito v. Feather River 
Community College
Thein v. Feather River 
Community College
Wartluft v. Feather River 
Community College
Feather River College recently filed
motions in both state and federal courts
to stay all proceedings until such time
that the California State Personnel Board
could render a decision on Thein,
Wartluft, and Jaureguito’s whistle-blower
claims. No decision has been made by
the board. The plaintiffs opposed the col-
lege’s motions and asked that the Butte
County Superior Court set these matters
for trial as soon as possible. The Butte
County Superior Court is expected to
rule in August. The Title IX claims of all
three cases are currently set for trial in
April 2009 in federal court.

Mansourian, et al. v. Regents of the
University of California, et al.
The parties completed a summary judg-
ment briefing in early April 2008. A

hearing was held in April, and the court
ruled that there was not sufficient notice
of discrimination. Mansourian’s attorney
will file an appeal. 

Potera-Haskins v. Gamble, Montana 
State University, et al.
On September 28, 2007, Potera-Haskins
received a partial victory in her case. Al-
though the court dismissed her Title VII
claims, it allowed her Title IX claims to
move forward. A trial date was set for
February 1, 2008; however, in early Dec-
ember 2007, the district court unexpect-
edly vacated the trial date without expl-
anation and stated that a new trial date
would be set in the future after pretrial
evidentiary motions are heard and ruled
upon. A new trial is set for October 20,
2008. 

Settlements and Decisions
Schuster v. Berea College
Schuster’s attorney filed her motion for
appeal in September 2007. In March
2008, a three-judge panel was seated to
review and rule on the appeal. They
began their review and deliberations in
May 2008, and
ruled in Schuster’s
favor in August
2008. 

Doe v. 
Berry College
Doe, a student at
Berry College in
Georgia, sued the
college for sexual
harassment and
assault in violation
of Title IX of the
Education
Amendments of
1972 and other
claims in violation
of Georgia state
law. In December

2007, the federal court dismissed Doe's
claims against Berry College without
prejudice. 

Brodsky v. Kaleida Health and State 
University of New York at Buffalo
Brodsky, a medical doctor and tenured
full professor at SUNY-Buffalo, sued the
university for pay discrimination and
retaliation in violation of Title VII and
the Equal Pay Act. Brodsky filed suit in
federal district court in September 2001.
In May 2008, Brodsky settled her case
with SUNY-Buffalo and resolved all
related litigation.

Chichilnisky v. Columbia University
Chichilnisky, professor of statistics at
Columbia University and UNESCO pro-
fessor of math and economics, sued the
university for pay discrimination, retalia-
tion, and breach of settlement agreement
in violation of New York state laws in
2000. On June 26, 2008, after a 10-day
trial, Chichilnisky settled with Columbia
University for an undisclosed amount.

require employers to provide seven paid
sick days a year for personal illness or to
care for a family member to employees

working 30 hours or more each week.
Part-time employees would receive a pro-
rated number of paid sick days. More

information about this legislation can be
found the AAUW website, www.aauw.org. 
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Case Updates

Members of AAUW of New York from the AAUW of
Manhattan, Westchester, and North Shore Branches
attended the trial of plaintiff Graciela Chichilnisky in June

2008 to show their support. Reflecting on the unfair treatment of
Chichilnisky and other women discriminated against in the work-
place, New York State LAF Vice President Mildred DeWitt said, “I
intend to get this message out there. We need publicity; we need peo-
ple to know just exactly how poorly women are being treated and
what happens when you actually have the nerve to complain.” 

Chichilnisky expressed deep gratitude to AAUW for helping her
financially and emotionally during the last six years. “Now let's bring
this successful ending to AAUW and see how we can use my experi-
ence so that other women do not have to go through what I went
through,” she said.

AAUW Members Show Their Support

The Importance of Family and Medical Leave  continued from page 2
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AAUW Legal Advocacy Fund Major Donors
We extend sincere thanks to the donors whose contributions to the Legal Advocacy Fund, a program of the AAUW
Educational Foundation, were received between between November 1, 2007 and June 30, 2008.

Guardian
($5,000 and up)
Julia T. Brown (CA)

Defender
($1,000–$4,999)
Rowene Aguirre-Medina (AZ)
Alice M. Bartlet (OR)
Barbara Brogan (CA)
Vicki DeMasi (CA)
Gail C. Eisenberger (WA)
Jo A. Harriman (CA)
Peggyann Hutchinson (OR)
Kathleen C. Jacobs (DE)
Nancy Lawrence (CA)
Marcia Lynn McKenzie (AK)
Diane Milutinovich (CA)
Loraine and Roxanna Schlimm (PA)
Judith L. Sensibar (IL)
Ellen Spertus & Keith Golden (CA)
Joanne Stern (OR)
Margery A. Sullivan (MD)
Gloria G. Weston (CA)

Advocate 
($500–$999)
Josephine B. Altstetter (MI)
Shirley A. Breeze (MI)
Claire Campodonico (CA)
Margaret R. Drummond (ID)
Vickie Dugan (CA)
Claudia S. Gray (OR)
Patricia L. Hankins (MD)
Joan D. “Jo” Harberson (CA)
Carol L. Hartz (PA)
Lorelei J. Keim (CA)
Joseph V. Lecce (CA)
Katherine S. Lin (OH)
Anita M. Miller (CA)
Nancy Mion (NY)
JoAnne E. Peterson (WI)
Frieda Schurch*(WI)

Patricia J. Simpson (NY)
Paula F. Van Akkeren (CO)
Janet D. Vine (NY)
Chris C. Winter (CA)
Krys A. Wulff (CA)

Partner 
($250 - $499)
Patricia Alpine (ID)
Tommy F. Angell (CA)
Georgette Arnold (CA)
Susan B. Barley (MO)
Ursula G. Batz (CA)
Marcia D. Baugh (CA)
Sharon F. Bigot (MN)
Erica K. Campisi (CA)
June S. Carlson (NY)
Gwendolyn J. Carney (OR)
Marguerite Clifton (CA)
Kathleen M. Cohon (CA)
Yvonne C. Condell (MN)
Dana B. Cox (CA)
Zerelda B. Del Fiugo (CA)
Mildred DeWitt (NY)
Mitsy Dunlap (OR)
Carolann K. Ford (CA)
Charla Gabert (CA)
Lina S. Germann (NM)
Leslie A. Granat (HI)
Ruth C. Griffin (MO)
Diane Haney (NY)
Amy P. Hanrahan (CA)
Judith A. Horan (CA)
Susan L. Hornung (OR)
Dorothy Ingebretsen (CA)
Katherine F. Jackmond (OR)
Darrell Jackson (CO)
Veronica Johnson (TX)
Margaret Kavounas (CA)
Rita B. Keefe (CA)
Becky T. Kerns (NJ)
Roseanne M. Klein (NY)

Anne H. LaRew (AR)
Jennie M. Lombard (MI)
Sandra W. Lott (AL)
Zoe Macaulay (NY)
Nancy M. Maclay (PA)
Katherine A. Mahle (MN)
Eloise O. Mayo (CA)
Eileen S. Menton (MD)
Shirley Meyer (IL)
Lauretta E. Miller (PA)
Cherie Nichols (DC)
Rosanna Parent (CA)
Paula B. Peek (OR)
Claudie Pettigrew (TX)
Victoria Pierscinski (CA)
Rhonda J. Reed-Gebhart (CA)
Evangeline J. Rego (CA)
Dorothy Ricketts (MO)
Marie D. Rutenbergs (MA)
Nancy L. Scheer (NM)
Patricia J. Schlueter (OR)
Helen Schumacher (WI)
Margaret F. Schweitzer (MD)
Eileen Skaggs (NY)
Darlyne Stanczyk (MI)
Carlene Stiebens (KS)
Gloria Taylor (CA)
Linda E. Tisdale (TX)
Carol R. Tupper (CA)
Gwen S. Turnbull (MD)
Joyce A. Urba (MI)
Deborah Lynn Valdez (TX)
Geraldine M. VanBuren (CA)
Carol R. Virostek (CT)
Elva W. Vollbrecht (CA)
Sharon Ludwick Warner (SD)
Barbara A. Williams (IL)
Victorine P. Willingham (WA)
Janet L. Yates (PA)
Judith P. Yeakel (WA)

At state conventions this past
spring, AAUW members heard 
former and current LAF-sup-

ported plaintiffs speak about their strug-
gles to fight sex discrimination. The pl-
aintiffs were able to spread awareness
among members about LAF’s mission and
goals and to raise money to support its
programs. Members donated more than
$12,000 for LAF programming at seven
state conventions. 

In Texas, Roderick Jackson spoke on

the topic of protecting the rights of emp-
loyees to speak up about discrimination
without fear of harassment.

Many members expressed their delight
at hearing Jackson speak on behalf of the
rights of women and girls. In the lawsuit
Jackson v. Birmingham Board of Education,
Jackson sued the Birmingham Board of
Education under Title IX of the Educ-
ation Amendments of 1972, alleging that
he was retaliated against for protesting sex
discrimination against his girls’ basketball

team. The U.S. Supreme Court ruled 5-4
in favor of Jackson, holding that individ-
uals who complain about sex discrimina-
tion have a private right of action for
retaliation under Title IX.

At the AAUW of Arizona state conven-
tion, members were “deeply moved by
Beverly Nash’s powerful presentation,”
and inspired by her dedication to wo-
men’s rights. Despite having her case,
Nash v. Ray L. Belton and the Southern
University System, dismissed, Nash told

LAF Plaintiffs Travel to AAUW State Conventions

continued on page 6

*Freida Schurch passed away this year. She was a beloved and devoted member and supporter of AAUW, who worked tirelessly to forward the organiza-
tion’s mission. She was instrumental in the vote that amended AAUW’s bylaws to allow graduates with an associate or equivalent degree to become mem-
bers. Frieda was honored as a Founding Leader at the 2007 AAUW National Convention, and her legacy will continue on with the Freida Schurch
American Fellowship, which provides annual stipends for worthy women scholars. She will be missed by all who knew her.
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impact all women.”     
AAUW Director of Public Policy and

Governmental Affairs Lisa Maatz further
expanded on the vision for LAF and how
AAUW hopes to partner with the organi-
zations represented at the meeting. “We
want to find out where AAUW can make
a difference,” Maatz
said. “We want you to
help us understand
what cases are in the
pipeline, so we can be
strategic in applying
our support.” 

Maatz explained that
while AAUW is cer-
tainly interested in sup-
porting sex
discrimination cases in
the workplace,
AAUW’s public policy
agenda is broader than
just that issue, so
AAUW staff would be
open to learning about
and potentially sup-
porting cases beyond
sex discrimination as
long as they fell within
our mission. 

Maatz gave examples
of the range of ways LAF could partner
with organizations engaged in litigation,
including signing and/or funding amicus
briefs, funding expert witness or filing fees
in the courtroom, paying plaintiff travel
expenses, and providing plaintiffs with
emergency funds if they are in a financial
crisis due to their lawsuits. Maatz empha-
sized that AAUW could also lend impor-
tant nonmonetary support through our
100,000 caring and dedicated members.
She noted that members could help draw
publicity to a case, participate in rallies,
and attend trials to provide moral sup-

port. “We can offer a personal touch on
case support through our members.
AAUW resources are richer than just
money,” she said.

During the discussion portion of the
meeting, attendees eagerly asked questions
to learn more about how LAF might part-

ner with their organizations and provided
valuable suggestions and feedback. 

Jocelyn Samuels, vice president of edu-
cation and employment at the National
Women’s Law Center, recommended that
LAF staff monitor U.S. Supreme Court
cases that are expected to provide authori-
tative decisions and direct funding toward
the drafting of amicus briefs. She said two
relevant cases are pending: Fitzgerald v.
Barnstable School Committee, a Title IX
sexual harassment case, and AT&T v.
Hulteen, a pregnancy discrimination case.
She also suggested AAUW look at affir-

mative action cases, as there are several of
those pending at the state level. 

Hayley Gorenberg, deputy legal director
for Lambda Legal, said, “You’re challeng-
ing us to examine what sex discrimination
means and encouraging us to think cre-
atively. It’s lovely to have more resources

on hand and additional
partnerships in our
work.”    

D.C. regional counsel
for the Mexican
American Legal
Defense and Education
Fund, Peter Zamora,
discussed the kinds of
issues they focused on
that might be relevant
to AAUW, including
voting rights and edu-
cation. Judith Schaeffer,
legal director at People
for the American Way,
indicated her interest in
working with AAUW
as well.

During her conclud-
ing remarks, Hallman
talked about how she
believes organizations
need to be “fluid, flexi-

ble, and responsive,” and how that is the
approach AAUW is taking with LAF.
AAUW wants our partners and our mem-
bers to weigh in on what we can do to be
strategic and responsive to the cases with
potential to make a difference. We also
want to make our programming flexible
and fluid, so we can respond effectively.
Attendees were invited to continue to
brainstorm how LAF could partner with
them on strategic litigation and to send
suggestions via e-mail or by phone in the
coming weeks. 
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AAUW Staff with several LAF Luncheon attendees. Left to right (back): Jordana Mosten,
Mexican-American Legal Defense and Education Fund; Peter Zamora, MALDEF; Linda Hallman,
AAUW; Lisa Maatz, AAUW; Jocelyn Frye, National Women’s Law Center; Marge Baker, People
for the American Way; (front) Jill Birdwhistell, AAUW; and Judith Schaeffer, People for the
American Way.

LAF would like to help host several campus outreach events this academic year. Already, AAUW of New York and AAUW
of California are planning events in their state. Please contact Holly Kearl at kearlh@aauw.org if you are interested in
organizing an outreach event on a campus near you.

Call for Campus Outreach!



About LAF

The AAUW Legal Advocacy Fund, a

program of the AAUW Educational

Foundation, partners with other civil

and women’s rights organizations to

support strategic litigation that affects

women in all workplaces. Through our

campus programs and online resource

library, LAF educates campuses and

the general public about barriers

faced by women and the legal rights,

policies, and strategies that can help

to eradicate sex discrimination in

higher education and the workplace.  
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members that “she
could do no less
than to try to cha-
nge the workplace
environment for the
female employees
about whom she was
deeply concerned.”

At the LAF lunch-
eon at the AAUW
of New York state
convention, Claire
Schuster delivered a
heart-warming pres-
entation, followed
by a question and
answer session with AAUW members and
their guests.  In her lawsuit, Schuster v. Berea
College, Schuster charged the institution with
sex discrimination in pay in violation of the
Kentucky Civil Rights Act and with inten-
tional infliction of emotional distress and
breach of contract.

Michael Burch spoke to AAUW members
in Massachusetts at an LAF dinner during the
state convention. He highlighted sex discrimi-
nation in athletics and the problems with Title
IX.  Burch, the former head wrestling coach at
the University of California, Davis, sued the
Regents of the University of California for ret-
aliation in violation of Title IX of the Edu-
cation Amendments of 1972 and other federal
laws. He reached a final settlement agreement
with UC-Davis and received $725,000.

In Washington,
Lisa Simpson led a
workshop and spoke
to members at the
state convention
about her recent
lawsuit and how
AAUW helped her.
One state president
wrote in an evalua-
tion, “Branches
have a renewed
interest in LAF due
to Lisa’s talks.”

In the lawsuit,
Lisa Simpson, et al.

v. University of Colorado, former student
Simpson sued the university under Title IX of
the Education Amendments of 1972 for fail-
ing to remedy the sexually hostile environ-
ment on campus that led to her sexual assault
and harassment by university football recruits
and players. The University of Colorado,
Boulder agreed to pay Simpson a $2.5 million
settlement and to hire an on-campus Title IX
adviser.
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AAUW members Elizabeth Rielly and Jeanne Clarke with
former LAF plaintiff Beverly Nash at the AAUW of Arizona
state convention.

LAF is accepting applications for Plaintiff
Travel Grants this fall. Applications are due
on October 15. Visit the AAUW website
to learn more: http://www.aauw.org/
advocacy/laf/ awards /travelgrant.cfm. 


