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Plenary Session: Breaking through Barriers (“State of AAUW”)
Saturday, June 27 
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Ruth Sweetser: 

Good morning.  Because of a delayed vote, and some additional travel challenges facing Representative  DeLauro, we are making some adjustments in this morning’s agenda.  Representative DeLauro is in transit and her flight is expected to land any minute.  In the meantime, we will begin our program and welcome her when she arrives.

 First, Barbara and I would like to thank you for your tremendous support of AAUW, including your attendance and participation in our national convention.  This year, we have more than 950 members in attendance.  This is especially gratifying given the nation’s economic situation, when many other organizations have seen declines in conference and convention attendance.  

Your presence here is but one way that we’ve been able to count on you, the community of AAUW.  As our Value Promise states, AAUW is the most effective when we act in community:
[Slide 2]

By joining AAUW, you belong to a community that breaks through educational and economic barriers so that all women have a fair chance. 

I would also like to thank each of you for your active engagement in AAUW’s Strategic Process over the last 3 to 4 years, a process that has successfully brought us to this exciting milestone in our organization’s evolution.   Transition to a revitalized and unified AAUW is a precondition for any progress AAUW may make as a 21st century organization.  A 21st century organization recognizes and puts to use the global information and technology at its disposal to act, rather than react, in a world that is changing ever more rapidly.  

Want to know just how rapidly? Well, here’s a short video, we first saw on YouTube.  Created by Sony, we were gratified when they told us they would be delighted to have us show their video at our National Convention.  Called: “Did You Know?” it captures some of the rapid changes happening in the world around us. Let’s take a look.  
[“Did You Know?” video is run] 

Thought-provoking, to say the least! Also, startling isn’t it? And yes, disturbing too, especially given the statistics reflecting our country’s projected position in the world on education and employment.  Can we imagine, with all the recent business developments-- underscoring the need to  equip leaders with cutting-edge methods for just about everything from fighting cybercrime to identifying new paradigms for a sustainable global environment -- that nonprofit organizations would somehow be exempt?  Can AAUW thrive in this new world using 20th century tools and thinking?

Probably not.  That’s why we’ve engaged thousands of members and supporters, and spent collectively thousands of hours, developing a 21st Century way of thinking about how our organization can, at the same time, honor our legacy and transcend mindsets and behaviors that we have become accustomed to.  

Why is that imperative? The barriers women and girls face today are very different from those of 1881 (our founding) of 1981, even 2001.  

So, what can we do to take AAUW’s ability to break through barriers to the next level?  How can we think of our personal – and collective – involvement differently? Because, as we’ve seen, our future is already very different from even the start of this century. 

That’s why we are working to ensure that AAUW is equipped for today and tomorrow—in program, in structure, in operations—as a platform for future development and growth.  That’s why the mission we pursue and the work that we do remains both significant and critical.  Because when we break through educational and economic barriers, we not only empower women and girls, we also strengthen our nation.

Now, let’s take a quick look at some of the highlights of our work together over the last several years to prepare AAUW for the 21st century you have just glimpsed. It’s easy to forget – or not even realize -- just how much we have to be proud of – and celebrate -- as we work collectively as one AAUW community to break through barriers for women and girls.  
AAUW Got Out the Vote! Members like you worked hard to put AAUW’s Voter Education Campaign into full swing across the country to ensure that women's voices were heard on Election Day last fall. AAUW branches held voter registration drives, candidate forums, and issues forums. 
[Slide 3] 
Around the country, you distributed the AAUW Congressional Voting Record for the 110th Congress and voter guides, and turned out the critical women’s vote in many other ways. [Slide 4]
Not stopping there, AAUW members fought against anti-affirmative action ballot initiatives in several states and supported reproductive rights and paid sick days measures in other states and cities. [Slide 5]

And, of course, AAUW Celebrated the Signing of the Ledbetter Law. Thanks to leadership of AAUW, the diligent efforts of you, our AAUW members nationwide, and AAUW’s work with our coalition partners, Congress passed and President Obama signed into law the Lilly Ledbetter Fair Pay Act. This legislation was not only an important step in protecting American women; it will also go down in history as the first bill President Obama signed into law. 

AAUW was present at that signing ceremony, with a front row view of history.  [Slide 6] 

AAUW has also put its mark on Equal Pay Day. As a follow-up to AAUW’s very successful “I Am the Face of Pay Equity” campaign in 2008, [Slide 7], AAUW events across America marked Equal Pay Day in 2009 with [Slide 8] the “Keep the Change Until Women Have Real Change” AAUW campaign, continuing to build 

awareness of the ongoing pay inequity for women.  [Slide 9] As you can imagine, AAUW was very busy in D.C. as well, increasing visibility on the issue and advocating on behalf of the Paycheck Fairness Act, including testifying at a House of Representatives hearing.  [Slide 10] 
AAUW’s Capitol Hill Lobby Corps [Slide 11] member-volunteers are tenaciously helping AAUW advocate for the passage of the Paycheck Fairness Act in the Senate, which has already been passed by the House in thanks to AAUW’s leadership. 

And AAUW Worked to Make Higher Education More Affordable [Slide 12] 

AAUW successfully advocated for the enactment of the Higher Education Opportunity Act, the first reauthorization of the Higher Education Act in 10 years. AAUW’s Action Network members nationwide helped ensure that the law contains many longtime AAUW priorities, including making Pell grants available year-round, expanding the population of qualified individuals – particularly women and minorities – in STEM fields, [Slide 13] establishing the [Slide 14] Patsy Mink Graduate Fellowship Program, increasing funding for campus child care, and aligning Higher Education Act’s hate crimes reporting categories with the ones used by the FBI. 

AAUW has also been breaking through barriers on media visibility.  

After the significant press coverage received in 2008 on the Where the Girls Are: The Facts about Gender in Education, [Slide 15] AAUW has been keeping up a steady media drumbeat.  In fact, we received quite a bit of media attention around this year’s Equal Pay Day—more than 25 million media impressions or viewers and readers were exposed to our message. 
And the Op-Ed media placements [Slide 16] you see were part of an effective communications and media strategy, resulting in a very successful collaboration between [Slide 17] AAUW national and state public policy leaders for the Paycheck Fairness Act [Slide 18] in some key states. AAUW’s Communications and Public Policy staff teams plan to continue that approach. Two media briefings that AAUW held in New York City the fall and winter of 2008 for women’s magazine editors and key bloggers enhanced AAUW’s national media relationships.  This has really paid off, and has led to successful placements featuring AAUW on pay equity from popular women bloggers, including Gloria Feldt [Slide 19] and Michelle Yerman of Huffington Post. [Slide 20]. In addition, we have gotten placements in Redbook, [Slide 21] Marie Claire [Slide 22]… and PARADE magazine [Slide 23], the mostly widely read magazine in the U.S. with a circulation of 33 million and a readership of more than 72 million. 

And that particular issue of PARADE, featuring the Obama family, no doubt had even higher readership given its cover article featuring then President-elect Barack Obama’s inspirational letter to his daughters—and was his very first Presidential Parade cover. Want more?

Well, there’s MORE [Slide 24], a national magazine, resource, and “community” for women over 40 with a 1.4 million circulation. AAUW and MORE are currently exploring a possible relationship as a result of MORE magazine’s exposure to AAUW through the media briefings in New York, and subsequently through Executive Director, Linda Hallman, who connected with MORE’s editor-in-chief, when they served on a panel together on “Connecting the World's Women in the Fight against Global Poverty" at CARE’s recent national conference.   

And after seeing that opening video on technology and global information, we can’t overlook social media and social networking. AAUW is also breaking through barriers for visibility there by actively engaging in these nontraditional vehicles—vehicles that have caused a sea change in even traditional media. 

For instance, AAUW has had our message on YouTube through the AAUW mission video for some time, but this year AAUW produced a special video for YouTube as part of our Equal Pay Day outreach. [Slide 25]. 

In the blog arena, the AAUW Dialog blog [Slide 26] has an ever-increasing readership; and we know that the blog is rapidly approaching being accessed 100,000 times, with an average of 200 views daily. 

One of the most viewed areas of the blog, in addition to the blog entries themselves, is the About AAUW information. That’s exciting because those viewings represent new individuals becoming aware of AAUW and our mission.   

AAUW also has a presence on major the social networking sites like Facebook and Twitter.  There are currently more than 200 AAUW Facebook groups, the largest being the main AAUW Facebook group with more than1,300 members or “friends” to date.   Here are just a few faces and comments from our members on Facebook. By the way, did you know that the 55+ age demographic is one of the fastest growing groups on Facebook? 

AAUW officially joined the Twitterverse in February 2009, [Slide 27] and AAUW’s Twitter account followers are growing daily and should reach 1,000 followers soon—followers who are largely not AAUW members, but could be potential members.  Those 1,000 followers can extend AAUW’s reach exponentially through all who follow them on Twitter—spreading AAUW’s message and other relevant information on women’s issues in a lively exchange of 140 characters or less per message, which -- as we all know now, given the importance of Twitter in the current international news arena -- are also known in Twitter language as “tweets.” 

In turn, AAUW is also “following” others on Twitter for relevant, topical information-- including other women’s organizations, news media, blogger-activists, and members of Congress, many of whom are now on Twitter too.  

Here’s what a few of our followers on Twitter have said -- or rather have tweeted about -- AAUW.  [Slide 28]

AAUW is also breaking through barriers through Second Life, [Slide 29] the largest virtual world on the Internet. AAUW member Jean Lotz initiated a Second Life presence; and AAUW was recently accepted by Second Life to have a presence there on their Nonprofit Commons area. You will not only hear more about this exciting new endeavor in the Closing Plenary, but you’ll see more on this as well.  [Slide 30]. The slide you are seeing now is our AAUW building on Second Life.

AAUW is also using online technology to help AAUW branches, states, and members; and we are very pleased to tell you that we are breaking through barriers organizationally with several new pilot programs. Programs like the Membership Pilot Program, or MPP. This voluntary pilot program provides members and branches with transparent, real-time, up-to-date membership dues payment, collection, and tracking information specifically tailored to AAUW branch/state year-round needs. [Slide 31] We are delighted to tell you that already this pilot program has 35 states and 35 branches participating, with branches continuing to join. You can learn more about the Membership Pilot Program onsite at a workshop here at the convention. 

This year, AAUW also introduced the Local Scholarship Clearinghouse Pilot Program, [Slide 32] which is designed to provide branches and states high visibility and promotion of their local scholarships. This pilot program already has 20 participating branches, and we anticipate those numbers will grow in the next year as branches see the increased publicity and reach that is offered to their scholarships through the AAUW Local Scholarship Clearinghouse program.    
Now, I’d like to welcome Barbara O’Connor, president of the AAUW Educational Foundation.
[Slide 33]                                             
Barbara O’Connor:  

Thank you, Ruth. AAUW is breaking through barriers on many levels. One of the ways we do that is to gain support for our message and our mission through the sharing of stories, as you saw in the AAUW annual report sent to all members this past fall.  [Slide 34]  There are extra copies available in ShopAAUW, and we encourage you to take a few extras to share our story—the AAUW community story—with those in your local community who would benefit by knowing more about AAUW. Among the most compelling are the stories of our fellowship and grant recipients [Slide 35]  

The 2008-09 academic year was a groundbreaking time for AAUW, as more than $4.4 million in fellowships, grants and special awards were provided to more than 250 exceptional and deserving scholars, individuals, and nonprofit organizations.  As we always have, AAUW continues to break through barriers by providing crucial funding for women at critical stages in their academic and professional careers.  We also continue to support many outstanding Community Action Grants for projects that build resources and community participation to create a better world for all young women and girls.  

Also, this year, we refocused our support allocations to accommodate the overwhelming needs of women returning to school to increase their employability and advancement potential in this period of economic hardship.  We did this by raising the amount we provided for Career Development Grants to$500,000, while continuing to fund all our other fellowships and grants as well.  

And, this year, through the Community Action Grants, AAUW funded projects like the College Sexual Assault Policies Database Project, [Slide 36] awarded to Students Active for Ending Rape, known as SAFER, based in Brooklyn, NY.  This project is creating a database of schools and their existing sexual assault policies and programs for analysis of what each school is doing well and what could be improved. With this resource, student organizers will be better informed of available policy options, improving their ability to negotiate with their schools for change.  You will also be pleased to know that LAF is also collaborating with SAFER and Harvard University Law School Sexual Assault Clinic on a plan that will involve interested branches and promotes this work through our College and University partners.

SAFER’s mid-year report to us highlights the  initial impact of the database that AAUW members helped fund: “Students at the City University of New York used data from the database to make the case that CUNY’s policies compare poorly with those of its peer institutions.  Their case was so compelling that a Sexual Assault Policy Task Force has been formed to create a CUNY-wide sexual assault policy.” 

Another area where AAUW’s work is making a difference is in STEM—science, technology, engineering and mathematics. With the dearth of women in STEM fields, AAUW continues our commitment to breaking through barriers in math and science to open up educational and economic opportunities for women.  We supported STEM Fellows like Valerie Denise Jones. Valerie’s research at Stanford University investigates how the underrepresentation of women in certain settings, e.g., math and science fields, may cause women to feel pressure to work harder than their male counterparts. Her research suggests that this pressure may negatively impact motivation, performance, and physiological health outcomes. She presented her work at a major conference and has since received numerous inquiries about the work and has begun to collaborate with other researchers to explore other facets of this phenomenon more directly.

Valerie also presented her work to an AAUW Branch (the Clayton Branch) in Concord, CA.  Here’s a few of her very positive comments about that experience with AAUW branch members.   [Slide 37].
AAUW is also continuing to break through barriers on behalf of girls on STEM studies to encourage them to enter STEM careers, through the National Girls Collaborative Project.

[Slide 38]

In the third year of the National Science Foundation-sponsored National Girls Collaborative Program, AAUW continued our partnership with the Puget Sound Center for Teaching, Learning, and Technology; Assessing Women and Men in Engineering; and the Education Development Center.  There are now 14 regional collaboratives working locally to bring together organizations committed to informing and encouraging girls to pursue careers in science, technology, engineering, and mathematics (STEM).  Eleven AAUW members across the country are acting as liaisons for more than 1,000 programs represented by the National Girls Collaborative Project, helping all those involved in the NGCP make connections — to one another, to resources on gender equity in STEM, and to AAUW.
Since July 2008, seven new collaboratives held Kick-Off Conferences at places as varied as the Benjamin Franklin Museum of Science, university campuses, and Choate Rosemary Hall to engage their community to work together to support girls in STEM.[Slide 39]

And we are breaking through barriers through educational programs of the Leadership and Training Institute (or LTI), shortly to be known as AAUW Leadership Programs, which help women and acquire the skills they need to succeed and assume leadership roles in their academic, professional, and personal lives. 
In addition to the AAUW National Convention, which itself provides educational programming for AAUW members, there is of course, the National Conference for College Women Student Leaders (NCCWSL), led by committee chair Pam Collins, AAUW member from Maryland. At this outstanding three-day event, students hone leadership skills for their work on campus and in their communities at this annual conference. More than 400 young women attended this year despite the constraints of the economy. [Slide 40]

A major highlight of the conference for the attendees continues to be the Women of Distinction Award recipients. This year, Diane Rehm, host, “The Diane Rehm Show;” Anucha Browne Sanders, former executive for the NBA’s New York Knicks known for winning a major sexual harassment lawsuit, and L. Tammy Duckworth, assistant secretary of public and intergovernmental affairs, department of veterans affairs, were among the award recipients. AAUW was also pleased to have international human rights advocate, Nontombi [Non-tom-bee] “Naomi” Tutu, daughter of Archbishop Desmond Tutu, as the conference’s keynote speaker. [Slide 41] 

One of the things that we are proudest of is how you -- the AAUW community--gave so generously to support student’s who wanted to attend the conference but who needed scholarship support to do so. This year, thanks to the support of AAUW states and branches and NASPA, the conference was able to extend assistance to all 60 scholarship applicants— more than double the previous year’s scholarship support for the conference.

Again, thanks to the states and branches for your generous support! And a special thank you to the Gloria Weston Campus Outreach Fund of California for their generous $10,000 donation to the scholarship fund. 

We can also be proud of the leadership role our AAUW Student Advisory Council members play in the conference each year. They are truly leaders among the other young women leaders attending the conference. [Slide 42]

Now in its fourth year, AAUW’s Campus Action Project (CAP) program [Slide 43] draws upon other student leaders and faculty around the country to design and implement campus programs that expand educational opportunity, promote leadership, and improve academic and career outcomes. The 2008-09 Campus Action Projects provide a platform to address some of the educational barriers faced by low income and girls and young women of color. The CAP program is generously supported by the Mary Ann Ahrens Giving Circle and Lilo and Gerard Leeds.

Based on recommendations from the AAUW Educational Foundation research report, Where the Girls Are: The Facts About Gender Equity in Education, eleven student teams from around the country were selected by AAUW to implement projects. These teams also presented their work to all NCCWSL participants, spreading their model projects to students across the country. Several of our AAUW CAP teams were featured in local media, college/university websites, and local news programming. [Slide 44]

AAUW also continues to expand the reach of Campaign College, [Slide 45] the only program in the country that trains college women to run for student government. In partnership with American University Women & Politics Institute and Running Start, AAUW launched the program as a workshop at the 2008 National Conference for College Women Student Leaders. In spring 2009, Campaign College was piloted at Iowa State University and University of Louisiana, Lafayette, with the leadership and support of students and local AAUW members. Many young women attending had never thought about running for student government until gaining confidence and skills at the training. A Campaign College: Women to Win workshop was presented at the 2009 National Conference for College Women Student Leaders with the inspiration and lessons learned from the pilots programs student liaisons. Based on this initial success, AAUW will continue working to build women's political participation campus by campus across the country. 
But, AAUW’s work on campuses to break through barriers doesn’t stop there!  [Slide 46] 
This year, the AAUW Leadership and Training Institute began a partnership with the WAGE Project to bring $tart$mart campus salary negotiation workshops to 500 campuses in three years. These workshops ensure that women graduating from college start their careers knowing how to negotiate for fair and equal pay. AAUW members can be trained as facilitators to bring this program to their local campuses and 18 states have AAUW members that will be trained as facilitators in summer 2009 to bring $tart$mart to campuses this fall. And of course, AAUW Breaks through Barriers through the Legal Advocacy Fund. 

[Slide 47]

In the courts, on campuses, and in the community, LAF is breaking through educational and workplace barriers girls and women face. We are currently supporting five strategic workplace discrimination cases, and three more are in various stages of awaiting further court action or in serious consideration for our help—all with the potential to set precedents that will protect women and girls from future discrimination. Additionally, we regularly sign on as amicus curiae in cases that reflect issues of deep concern to AAUW, though they are not necessarily in need of our financial support.  Recently, the U.S. Supreme Court ruled in favor of AAUW’s amicus curiae position in two major cases, and the outcome of these cases represents major victories in the fight against sex discrimination in both schools and the workplace. 

On campus, LAF addresses the gender pay gap by funding three LAF Campus Outreach Programs this spring held by AAUW branches in Oregon, Hawaii, and Pennsylvania, and we anticipate several more this coming fall.   

And AAUW Breaks through Barriers through its Global Connections

AAUW continues our global connections, not only awarding more than 75 prestigious International Fellowships in 2008, but also strengthening our partnership with CARE through collaboration on local and national events, such as AAUW members coming together for the International Women’s Day screening of A Powerful Noise, a documentary on women around the world. In fact, we know that many branches used this event very effectively as the centerpiece of their International Women’s Day efforts. [Slide 48]

As Ruth mentioned, AAUW also participated in CARE’s National Conference in Washington, D.C., where Linda Hallman was a speaker on a major panel on women and the fight against global poverty. 

AAUW also continues our representation at the United Nations and other international development meetings focusing on addressing the global challenges facing women and girls and we are pleased to confirm that in 2008,  AAUW gained special consultative status with the U.N. Economic and Social Council. 

[Slide 49]
Lastly, I must take a moment pay tribute to the power of philanthropy in Breaking through Barriers. The generosity of our members has always been—and is today—the engine for AAUW’s accomplishments and the fuel we depend on to Break through Barriers for women and girls. 
To that end, Ruth and I are thrilled to report that we are both participating in AAUW’s Breaking through Barriers Major Gifts Campaign that you will be learning more about during this convention. This campaign will help sustain AAUW through these turbulent economic times. To the many of you who have already joined us in our commitment, you have much to be proud of, and much to celebrate. AAUW will be stronger tomorrow because of your efforts today.  Our legacy — a strong, more vibrant AAUW that continues to spearhead the effort to make education and equity a priority for all women and girls – is an important legacy-- and one for which I hope every one of you shares in the credit.  
And speaking of credit, I would like to take another moment to recognize the outstanding partnership that we have forged with our staff over the past year and a half under Linda Hallman’s leadership.  Our tremendous recent successes certainly reflect this strong member-staff collaboration, and predict even more victories as we go forward together.
Again, thank you for your ongoing commitment and support. Together, as one AAUW, we will break through barriers!
Thank you and we look forward to seeing you during the rest of the Convention. 

