
Recruited by

Name ______________________________________________________________________

City/State ___________________________________________________________________

Branch Name (if applicable) ____________________________________________________

Payment Information 
Dues are based on full-time student enrollment.  

Special 130th Anniversary Rate (through 06/30/12; new members only)

m $130

Student enrollment	      Amount due      	 Student enrollment 	     Amount due

m Fewer than 1,000           $125		  m 10,001 – 20,000	            $275

m 1,001 –  5,000	        $175    	 m 20,001 – 30,000	            $325

m 5,001 – 10,000	        $250		  m More than 30,000                $350

m Check payable to AAUW	   	 m Visa	     	 mMaster Card

		  m Discover     	 mAmerican Express

Billing Name_________________________________________________________________

Address ____________________________________________________________________

City/State/Zip ________________________________________________________________

Card # ___________-___________-___________-__________   Exp. Date _______-______

Signature ___________________________________________________________________ 

Date________________________________

Mail this form to AAUW, P.O. Box 96793, Washington, DC  20090-6793 

or fax it to 202/861-8068.

C o l l e g e  a n d  U n i v e r s i t y  P a r t n e r 
M e m b e r s h i p  A pp  l i c a t i o n

Join us!

 “I urge every college and university  

in our nation to join AAUW.”

—Johnnetta B. Cole,
Past President of Bennett and Spelman Colleges
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aauw

college/university
partner membership

F R E E  E - S t u d e n t  A ff  i l i at i o n

When you become an AAUW college/university partner member, ALL your full-
time undergraduate students can receive FREE AAUW e-student affiliations 
while enrolled at your institution. As an additional bonus, each student will be 
given a free full membership to AAUW for one year as a graduation gift!

S t u d e n t  B e n ef  i t s

When you become an AAUW college/university partner member, your students 
will have access to many AAUW benefits, including two that will really save 
them money:

	 •	 The Princeton Review gives AAUW members, family, and friends 15 	
	 	 percent off all classroom and LiveOnline courses for the PSAT, SAT, 	
	 	 ACT, LSAT, MCAT, GRE, and GMAT. That’s up to a $280 discount!
	 •	 Congressional Federal Credit Union offers AAUW members free 		
		  checking/savings and low-interest-rate loans.
	 •	 Assurant provides short-term life insurance, ideal for taking care of 	
		  gaps in your coverage.
	 •	 Other benefits include discounts on travel, magazine subscriptions, 	
		  health, vision, and dental insurance—and more!

P u b l i c at i o n s

AAUW college/university representatives receive subscriptions to AAUW  
Outlook, our award-winning magazine on gender equity; AAUW’s monthly  
Mission & Action e-newsletter; our quarterly e-newsletter Campus Connec-
tions; and Washington Update, a members-only weekly e-bulletin on the 
legislative process, the latest policy news, and resources for advocates.  
AAUW e-student affiliates receive access to AAUW’s publications online.

Please follow us on Twitter @AAUW, join our AAUW Facebook group, watch 
videos on the AAUW YouTube channel, and read and comment on our blog, 
AAUW Dialog. 

Visit our website, www.aauw.org, for more detailed information about AAUW.
 



C o l l e g e  a n d  U n i v e r s i t y  P a r t n e r 
M e m b e r s h i p  A pp  l i c a t i o n

Institution Name
____________________________________________________________________             

Address ____________________________________________________________________

City/State/Zip ________________________________________________________________

m Public		  m Private		  m 2-year		  m 4-year 

Religious affiliation?	 m No		  m Yes ______________________________

Website _____________________________________________________________________ 

m President	 m Chancellor	 m Provost		  m Dean 

Name ______________________________________________________________________

How did you hear about AAUW?  ________________________________________________

College/University Representative

Designate up to two faculty members or student affairs administrators to receive AAUW 

communications, participate on e-mail lists, and share updates with your campus. C/U 

representatives must have an associate or equivalent (RN), baccalaureate, or higher 

degree from a regionally accredited institution.

Name ______________________________________________________________________

Address/Dept. _______________________________________________________________

City/State/Zip ________________________________________________________________

Phone ______________________________   Work __________________________________

E-mail ______________________________________________________________________

College/University______________________________________________ State _________

(Highest) Degree _________________________________________ Year ________________

Major _______________________________________ Date of birth ____________________ 

 

Name ______________________________________________________________________

Address/Dept ________________________________________________________________

City/State/Zip ________________________________________________________________

Phone ______________________________   Work __________________________________

E-mail ______________________________________________________________________

College/University______________________________________________ State _________

(Highest) Degree _________________________________________ Year ________________

Major _______________________________________ Date of birth ____________________

m Occasionally AAUW’s membership list is made available to carefully screened compa-

nies or organizations. Check here if you do not want your name included.

Application continues on reverse. lu 

By joining AAUW, you belong to a communit y that breaks through educational and economic barriers so that all w omen have a fair chance.

B r e a k i n g  t h r o u g h  B a r r i e r s

W h at  Is   A A U W ?

Since 1881, the American Association of University Women (AAUW) has been 
breaking through barriers so that all women have a fair chance. Today, AAUW 
is a nationwide community of more than 100,000 members and donors, 1,000 
branches, and 500 college and university partners. AAUW uses our powerful 
voice to speak out on issues such as education, pay equity, civil rights, repro-
ductive rights, affirmative action, and sex discrimination.

AAUW’s college/university partner membership connects your institution and your students 
with one of the oldest, largest, and most influential women’s organizations in the world.  

With this powerful partner membership you will have access to

F u n d i n g  Opp   o r t u n i t i es   f o r  W o m e n

AAUW is among the world’s leading sources of funding for women’s education.  
We provide
	  
	 •	 more than $4 million in AAUW fellowships and grants (from $2,000 	
		  to $30,000) for domestic and international women students pursuing 	
	 	 graduate and postdoctoral study at accredited U.S. institutions;
	 •	 access to a database of AAUW branch and state undergraduate  
	 	 scholarships from $500 to $2,500 each for women students;
	 •	 AAUW Community Action Grants from $2,000 to $10,000 for innova-	
		  tive programs and research that promote AAUW branch/state and 	
		  community collaboration on issues related to women and girls in 	
	 	 education; and
	 •	 scholarships for your students to attend AAUW’s National Conference 	
		  for College Women Student Leaders in Washington, D.C. (a partner-	
		  ship with NASPA).

S t u d e n t  Opp   o r t u n i t i es

AAUW has partnership programming opportunities available for your stu-
dents. Here are a few programs we can work on together:

	 •	 Campus Action Project grants—AAUW awards grants of up to $5,000 	
		  to campus teams composed of students and faculty or administra-	
	 	 tors. Teams implement gender equity projects that highlight current 	
		  AAUW research findings on campus.

	 •	 $tart $mart Salary Negotiation Workshops. AAUW and the WAGE 	
	 	 Project offer training that teaches students to negotiate salaries and 	
	 	 benefits as they approach the job market. 
	 •	 Campus sexual assault program. AAUW has partnered with Students 	
		  Active for Ending Rape (SAFER) to provide information about the 	
		  prevalence of campus sexual assault and ideas for action that stu-	
		  dents, faculty and staff, and alumni can take to prevent and respond  
		  to it.
	 •	 Legal Advocacy Fund Campus Outreach Program grants. Partner 	
		  with an AAUW branch to apply for grants up to $1,000 to implement  
	 	 a gender equity program or event on your campus.
	 •	 Elect Her – Campus Women Win. This collaboration between AAUW 	
		  and Running Start encourages and trains women to run for student 	
		  government on their campuses.
	 •	 National Conference for College Women Student Leaders. Each year 	
		  more than 500 college student leaders hone their skills in leadership, 	
		  advocacy, civic engagement, networking, and career planning in 	
		  Washington, D.C.
	 •	 AAUW Student Advisory Council. Your students have opportunities to 	
		  present at conferences, serve on the AAUW national student advisory 	
		  council, and lead an AAUW student affiliate group on your campus.

A  V o i c e  i n  W as  h i n g t o n

AAUW supports a strong education system that promotes gender fairness, 
equality, and diversity. AAUW also fosters factual and objective dialogue with 
legislators and leaders that results in political, regulatory, and legal support 
for women’s equity in all areas of education and the workplace.

	 •	 Gain a respected and powerful partner and advocate on state and fed-	
		  eral issues and receive alerts on legislation and regulations that affect 	
	 	 higher education, such as Title IX, pay equity, grant opportunities, and 	
		  appropriations.
	 •	 By joining AAUW, your institution becomes part of a nonpartisan com-	
		  munity that uses its influential nationwide network to disseminate 	
	 	 information, raise awareness, and generate change on women’s  
		  issues.

V i s i b i l i t y

Approximately 25,000 students a month come to AAUW’s website seeking 
graduate fellowships and grants and branch/state undergraduate scholar-
ships. AAUW membership lets you
	
	 •	 publicize your institution and your commitment to women students 	
	 	 and faculty through a listing in AAUW’s online college/university  
	 	 partner member directory;
	 •	 feature students and faculty in AAUW’s quarterly e-newsletter,  
		  Campus Connections; and
	 •	 provide your faculty prestigious opportunities to serve on awards  
		  panels and in other expert and leadership roles.

C h a n g e - Ma  k i n g  R esear     c h

AAUW’s research focuses on issues that affect women and girls in education 
and the workplace, informs our advocacy, and mobilizes individuals and com-
munities into action.

Why So Few? Women in Science, Technology, Engineering, and Mathematics, 
AAUW’s latest research report, received enormous publicity for its in-depth 
and accessible profiles of eight key research findings that point to environ-
mental and social barriers—including stereotypes, gender bias, and the 
climate of science and engineering departments in colleges and universities—
that continue to block women’s participation and progress in science, technol-
ogy, engineering, and math. This National Science Foundation-funded study 
highlights evidence-based, practical steps that can be undertaken to increase 
women’s presence and success in these fields.

Behind the Pay Gap, AAUW’s groundbreaking research on pay equity, found 
that one year out of college, women working full time earn only 80 percent 
as much as their male colleagues earn. Ten years after graduation, women 
fall further behind, earning only 69 percent as much as men earn. This report 
generated a national debate on the wage disparity and played a key role in 
passage of important national legislation to address pay discrimination.

When you become a partner member your students and faculty have access 
to the resources behind these reports, such as state-by-state data on the pay 
gap between male and female full-time workers and the free fair-pay com-
pensation tool that AAUW developed with Job Search Intelligence to analyze 
personal salary targets and compare job markets.

“Partnering with AAUW provides the opportunity 
to invest in today’s female college students,  

the next generation of leaders who will  
make a difference in our society.”

 	 —Mary Ellen Jukoski,  
			pre  sident, Mitchell College

“AAUW and its members provide an  
amazing perspective to the community  
at large and its students, proving their  

devotion to the common good across  
lines of gender, sex, and race.”

 	 —Ann Newsome, University of Nevada, 
Reno, and 2010 NCCWSL attendee


